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From  the  Commander 


MG  Dennis  D.  Cavin 


As  I write  this,  the  American  people  are  beginning  preparations  for  the  annual 
holidays.  We  have  recently  celebrated  Thanksgiving,  a distinctly  American  holi- 
day that  reminds  us  all  of  the  goodness  in  our  lives,  not  the  least  of  which  is  that 
we  live  in  a country  endowed  with  earned  freedoms.  In  this  great  Nation,  one  of 
those  freedoms  is  that  we  can  all  worship  as  we  wish. 

At  no  time  in  the  year  is  this  more  apparent  than  at  our  holiday  period,  when 
many  of  our  religions  celebrate  holy  days  during  this  period.  Even  those  who  do 
not  embrace  a formal  denomination  find  themselves  touched  by  the  spirit  of  the 
time.  December  is  also  the  end  of  our  calendar  year,  a time  when  we  pause  to 
reflect  on  what  has  happened  and  plan  for  the  coming  days  of  the  New  Year.  The 
year  2000  has  been  one  of  change  and  challenge  for  us  all  — let  us  celebrate  our 
successes,  learn  from  our  failures,  and  plan  to  do  even  better  in  2001. 

I encourage  USAREC  soldiers,  family  members,  civilians,  and  staff  members 
— all  of  the  Army  recruiting  force  — to  take  this  holiday  time  as  a period  in  which 
to  rest  and  relax,  to  enjoy  family  and  friends,  to  take  stock,  to  restore  your 
spirits,  and  to  return  to  duty  safe  and  happy. 

Thank  you  for  serving  your  country  in  such  vital  positions  responsibly.  We 
value  your  service,  your  commitment,  and  your  sacrifices. 

Mary  and  I wish  you  all  the  best  of  the  holidays,  and  I look  forward  to  our 
continued  successes  in  the  coming  New  Year. 

Happy  Holidays 
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From  the  CSM 


CSM  Roger  Leturno 


I am  inspired  to  write  this  next  Recruiter  Journal 
article  having  just  returned  from  Delta  Force’s  23rd 
organizational  day  dinner.  The  dinner  was  actually 
very  low  key.  It’s  the  camaraderie,  getting 
reacquainted  with  old  friends,  and  making  new  ones 
that  make  the  evening  special. 

The  dinner  included  the  usual  guest  speakers. 
In  recent  years,  these  speakers  have  included  GEN 
Shelton,  Chairman  of  the  Joint  Chiefs  of  Staff  and 
GEN  “Shy”  Meyer,  former  Army  Chief  of  Staff.  The 
speakers  almost  certainly  talk  about  the  unit,  its 
members,  the  mission,  or  its  service  to  the  nation. 

This  year’s  speaker  was  MG  Bill  Garrison,  the 
fourth  commander  of  Delta.  He  had  just  taken 
command  before  I arrived  in  1985  and  served 
longer  than  any  commander  before  or  since. 

COL  Garrison’s  arrival  was  timely.  He  did  for 
Delta  what  MG  Thurman  did  for  USAREC.  I 
remembered  COL  Garrison  as  a man  of  action  and 
few  words.  He  always  had  a cigar  in  his  mouth  (and 
still  does  today).  I recall  going  for  a run  around  the 
compound  one  evening  and  seeing  COL  Garrison 
approaching  from  the  opposite  direction  in  a slow 
jog.  There  was  that  cigar.  I also  remember  being 
warned  to  stay  clear  if  it  was  ever  lit. 

I’m  regressing,  as  I said.  MG  Garrison  never 
was  long  winded  so  I wondered  what  he  would  talk 
about.  I guessed  he’d  touch  on  his  perspective  of 
commanding  Delta,  its  accomplishments,  or 
something  about  Somalia.  Well,  I was  surprised. 

Not  by  its  length,  which  was  all  of  10  minutes,  but  by 
the  subject.  MG  Garrison  spoke  only  of 
relationships  with  friends  and  family. 

As  I thought  about  it,  this  made 
sense.  Delta’s  success  is  more  than  its 


selection  process,  the  training,  or  equipment.  The 
members  of  this  organization  absolutely  rely  on  each 
other.  Every  member  of  the  team  can  be  counted  on 
to  perform  his  part  w ith  precision,  accuracy,  and 
speed.  There  is  no  room  for  mistakes.  This  kind  of 
trust  takes  time  to  develop  and  once  it’s  established 
the  bond  is  unbreakable. 

MG  Garrison  said,  “ Don’t  forget  your  friends. 
We  do  this  sometimes.  It  can  happen  after  a move 
or  a promotion  in  grade  or  position.  Sometimes  we 
let  our  egos  get  in  the  way.  Friendship  takes  work 
and  it’s  worth  it.  A friend  will  be  there  when  you 
need  him.  Any  place,  any  time,  and  anyw  here.  Why? 
Because  you  asked.”  MG  Garrison  also  spoke  of 
family.  The  Army  is  a great  institution.  We  serve 
with  pride.  Eventually,  the  soldier  transitions  out  of 
the  uniform,  and  is  often  distanced  from  the 
institution.  All  that’s  left  is  family. 

Life  as  a soldier  doesn’t  give  us  the  right  to 
neglect  family.  We  do  have  to  balance  what’s 
important  and  use  the  time  we  have  resourcefully. 
This  sounds  like  sharing  time  off.  But,  time  moves 
quickly,  the  kids  grow  and  move  away  before  you 
know  it.  Better  take  advantage  of  w hat  you  have. 

We’re  entering  the  holiday  season.  Don’t  just 
take  time  off;  take  time  for  family  and  friends.  We 
have  so  much  to  be  thankful  for.  Celebrate  life! 

MG  Garrison  understood  this  w hen  he  addressed 
his  “family.”  I want  to  pass  this  on  to  mine. 

Jackie  and  I wish  you  a very  Merry  Christmas 
and  Happy  New  Year.  Be  safe,  don’t  drive  if 
you’ve  been  drinking,  watch  out  for  the  ^ a 

other  guy,  and  everybody  come  back 
rested  and  with  renewed  energy  to  make  ^ 

2001  a banner  year.  w Wm 
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Act  paves  way  for 
military  participation 

in  Thrift  Plan 

by  Mm  Garamone 

i f can  Forces  Press  Service 

Military  members  will  be  able  to 
create  their  own  retirement  nest 
egg  by  using  the  Federal  Employees 
Thrift  Savings  Plan  beginning  next  year, 
DoD  officials  said. 

A portion  of  the  Floyd  D.  Spence 
National  Defense  Authorization  Act  for 
Fiscal  Year  200 1 that  President  Clinton 
signed  Oct.  30  allows  service  members  to 
participate  in  the  civilian  retirement  plan, 
said  Navy  Capt.  Elliott  Bloxom,  DoD’s 
director  of  military  compensation. 

The  Thrift  Savings  Plan  offers  federal 
civilian  employees  the  same  type  of 
savings  and  tax  benefits  that  many 
private  corporations  offer  their  employ- 
ees under  so-called  “401(k)”  plans. 

Money  invested  in  the  TSP  comes  from 
pre-tax  dollars  and  reduces  taxable 
income;  investments  and  earnings  are  not 
taxed  until  they’re  withdrawn. 

The  plan  has  been  in  place  since  1986. 
The  authorization  act  would  allow 
active  duty  and  Ready  Reserve  service 
members  to  invest  up  to  5 percent  of  their 
basic  pay  in  the  plan  and  all  of  any 
special  and  incentive  pays  they  may 
receive  — including  bonuses  — up  to  a 
total  $ 1 0,500  annual  limit. 

Civilians  in  the  current  Federal 
Employees  Retirement  System  receive 
matching  government  funds  in  the  TSP 
program.  The  investment  benefit  for  the 
bulk  of  the  military  force,  however,  will 
resemble  that  of  workers  in  the  old  Civil 
Service  Retirement  System.  Those 
employees  also  have  a 5 percent  ceiling 
and  receive  no  matching  funds. 

Service  members  may  be  eligible  for 
matching  funds  in  limited  instances. 
Under  the  Special  Retention  Incentive 
portion  of  the  legislation,  members  in 
certain  critical  specialties  may  receive 
matching  funds  based  on  their  contribu- 
tions from  basic  pay.  In  return,  the 
member  would  have  to  agree  to  spend  at 
least  six  years  in  the  specialty. 

“The  match  is  discretionary  by  the 
service  secretaries,”  Bloxom  said.  “We 
will  be  meeting  with  the  services  to 


determine  how  the  services  want  to 
implement  this.  I would  envision  at  this 
point  that  the  services  would  offer  the 
match  similar  to  the  way  they  offer  the 
selective  re-enlistment  bonus.” 

Bloxom  said  the  services  might  offer 
TSP  matches  instead  of  a selective  re- 
enlistment bonus,  but  nothing  in  the  law 
says  service  members  cannot  receive 
both. 

The  legislation  calls  for  the  plan  to  be 
implemented  within  360  days  of  the 
signing  of  the  legislation.  “Of  course,  the 
critical  date  will  be  determined  by  when 
the  (Federal  Retirement)  Thrift  Invest- 
ment Board  is  able  to  provide  timely  and 
accurate  services  to  our  members,” 
Bloxom  said. 

“Accommodating  DoD  will  double  the 
number  of  individuals  who  are  eligible  to 
participate  in  the  TSP.  Right  now,  we 
envision  that  members  will  be  able  to 
enroll  in  the  TSP  beginning  in  October 
2001 . That  will  mark  the  start  of  a special 
60-day  open  season.” 

Participation  is  optional  and  not 
automatic.  Service  members  who  want  to 
sign  up  or  change  their  investment  levels 
generally  would  do  so  during  designated 
“open  seasons”  — the  same  as  civilian 
employees. 

“Actual  cash  contributions  would  not 
start  until  after  that  open  season,” 
Bloxom  said.  He  estimated  service 
members  would  actually  begin  investing 
by  January  2002. 

DoD  officials  are  working  with  the 
Defense  Finance  and  Accounting  Service 
and  the  thrift  investment  board  on  how 
to  get  the  whole  program  up  and  running. 
Forms  and  educational  materials  will  go 
out  to  service  members  so  they  can  make 
an  informed  choice  during  the  open 
season. 

The  TSP  program  currently  allows 
employees  to  invest  in  any  or  all  of  three 
mutual  funds:  a government  bond  fund,  a 
corporate  bond  fund  and  a stock  fund. 
TSP  administrators  currently  estimate 
that  May  1, 2001,  will  be  the  stand-up  of 
two  new  mutual  fund  options:  interna- 
tional stocks  and  small-business  stocks. 

For  more  information  on  how  the 
program  works  for  civilian  employees, 
visit  the  TSP  Web  site  at  www.tsp.gov. 

The  site  includes  a range  of  forms  and 
publications,  news  releases,  FAQs  and 


investment  calculators,  and  it  offers 
online  account  access.  Information  on 
TSP  for  the  Uniformed  Serv  ices  — 
UNISERV  — should  also  be  available  at 
the  site  soon. 


Advocates  help 
troubled  families 


by  Linda  D.  Kozaryn 
American  Forces  Press  Service 

Unseen  wounds.  Untold  stories. 
Unresolved  issues.  Left  un- 
treated, domestic  violence  festers,  only  to 
flare  up  again  and  again. 

Subjected  to  dominance  and  intimida- 
tion, troubled  families  live  in  fear,  bereft 
of  a basic  sense  of  security.  Their  home 
is  not  a safe  haven. 

Help  is  available,  yet  too  often, 
battered  spouses  are  afraid  to  ask  for  it. 
Hiding  bruises  is  less  painful  than  letting 
people  know  what’s  going  on  at  home. 

Defense  officials  aim  to  eliminate 
domestic  violence  within  the  military 
community.  “Domestic  violence  is 
contrary  to  our  core  values  and  it’s 
something  that  we  ought  not  to  tolerate,” 
said  LTG  Jack  W.  Klimp,  Marine  Corps 
deputy  commandant  for  manpower  and 
reserve  affairs. 

Klimp  and  Deborah  D.  Tucker, 
executive  director  of  the  National 
Training  Center  on  Domestic  and  Sexual 
Violence  in  Austin,  Texas,  are  co-chairs  of 
the  DoD  Domestic  Violence  Task  Force. 
Over  the  next  three  years,  the  congres- 
sionally  mandated  panel’s  findings  and 
recommendations  will  direct  DoD’s 
campaign  to  end  domestic  violence.  Panel 
members  are  now  visiting  bases  world- 
wide to  study  the  problem. 

In  the  meantime,  family  advocates 
advise  people  to  seek  help  early.  What 
may  start  with  a push  or  a slap  often 
escalates  over  time  to  beatings,  serious 
injuries  and,  in  some  cases,  even  death. 

In  the  broadest  sense,  domestic 
violence  includes  child  abuse,  according 
to  David  Lloyd,  but  the  term  generally 
refers  to  adult-to-adult  violence,  or 
spouse  abuse.  The  head  of  DoD’s  Family 
Advocacy  Program  said  in  most  domestic 
violence  incidents,  men  are  the  abusers. 

“If  you  look  at  studies  of  who  is  using 
violence  in  relationships,  it’s  a male 
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problem,”  he  said.  “If  you  look  at  the 
minor  forms  of  violence  — slaps,  pushes, 
kicks  — there  are  a lot  of  women  who  do 
that  equally.  But  if  you  look  at  the  context 
in  which  that  was  used,  you’ll  find  some 
of  that  was  self-defense. 

“When  you  look  at  economic  intimida- 
tion and  psychological  attempts  to 
control  the  situation,  it’s  well  over  50 
percent  male,”  he  said.  “By  the  time  you 
get  to  the  severe  violence  using  weapons 
and  whatever,  it’s  overwhelmingly  male.” 

The  New  Parent  Support  Program  also 
falls  under  the  family  advocacy  umbrella, 
he  said.  “We  have  found  that  pregnancy, 
particularly  the  birth  of  a first  child,  is  a 
stressful  time  for  a couple.  Providing 
support  at  that  time  can  do  a lot  to 
reduce  the  kind  of  conflict  and  stress  and 
anger  that  could  lead  to  family  violence.” 

Victims  often  blame  themselves  for 
causing  the  abuse  by  talking  back  during 
an  argument  or  throwing  something,  he 
noted.  “But  then  you  hear  this  long 
litany  of  abuse  that’s  she’s  been  sub- 
jected to,  and  it’s  clear  she  did  nothing  to 
deserve  any  of  it.  She  may  have  raised 
her  voice  in  an  argument  the  way  any 
normal  couple  might,  but  she  did  not 
deserve  having  a knife  put  to  her  throat, 
having  her  eyes  blackened  or  her  ribs 
broken.” 

Abused  spouses  can  turn  to  both  the 
civilian  and  military  communities  for  help. 
Off  base,  particularly  in  urban  areas, 
civilian  battered  women’s  shelters 
provide  safe  havens  while  domestic 
violence  cases  are  investigated.  “Some 
churches  and  other  religious  programs 
off  the  installation  also  provide  marital 
counseling  and  support  similar  to  military 
chaplains’  programs,”  Lloyd  said. 

On  base,  family  advocates  serve  as 
prevention  specialists,  promoting  public 
awareness  activities  to  help  people 
identify  family  violence  and  ways  to 
prevent  it.  They  provide  information 
about  on  and  off  base  resources. 

Information  about  DoD’s  Family 
Advocacy  program  can  be  found  on  the 
Internet  at  www.mfrc.calib.com.  The 
federal  Office  of  Personnel  Management 
provides  a wealth  of  information  on 
domestic  violence  at  www.opm.gov/ 
workplac/html/domestic.html-ssi . The 
Justice  Department  also  includes 
information  on  sexual  assault,  stalking 


and  other  crimes  at  www.ojp.usdoj.gov. 

Within  the  military  community,  Lloyd 
said,  chaplains  offer  marriage  enrichment 
programs  that  focus  on  improving 
communication  and  respect  for  each 
other  in  the  marriage.  Family  advocates 
offer  individual  counseling,  support 
groups,  and  classes  on  anger  and 
conflict  management,  marital  communica- 
tions and  other  subjects. 

Other  advocates  are  social  workers  or 
marriage  and  family  therapists  who  work 
with  couples  who  have  had  an  incident 
of  severe  emotional,  physical  or  sexual 
abuse.  They  generally  work  with  victims 
to  make  sure  they  have  taken  steps  to 
protect  themselves,  he  said.  Advocates 
also  help  abusers  assess  whether  they 
would  benefit  from  counseling  or  other 
treatment.” 

Some  advocates  spend  considerable 
time  helping  victims  clarify  their  concerns 
and  what  can  be  done  to  address  them. 
Advocates  help  victims  deal  with 
communication  issues,  meet  transporta- 
tion needs  and  obtain  victims’  benefits. 
They  also  help  victims  understand  what 
economic  resources  they  have. 

Often,  Lloyd  noted,  spouses  fail  to 
report  abuse  because  they’re  economi- 
cally dependent  on  their  mates.  “We 
know  it’s  difficult  for  victims  who 
frequently  face  economic  intimidation  as 
one  of  the  major  factors  of  the  abuse,”  he 
said.  “The  abuser  may  insist  that  they 
only  have  one  car.  The  victim  may  not 
have  a checkbook  or  any  credit  cards  in 
her  own  name,  and  so  she  is  very 
dependent  on  him  for  financial  survival.” 

In  1995,  Congress  set  up  a program  to 
help  military  spouses  caught  in  this  bind. 
The  program  provides  the  victim  health 
and  dental  benefits  and  compensation 
based  on  the  service  member’s  pay  for  up 
to  36  months. 

“Transitional  compensation  is 
awarded  when  the  service  member  has 
been  administratively  separated  due  to 
the  abuse  or  has  been  court-martialed 
and  is  getting  a less  than  honorable 
discharge  as  a result  of  the  abuse,”  Lloyd 
explained.  Transitional  compensation 
ends  if  the  couple  reunites. 

“It’s  not  at  all  uncommon  for  a 
reconciliation,  then  re-abuse  and  a 
reseparation,  and  benefits  would  resume 
at  that  point,”  he  added.  “If  the  spouse 


merely  decides  to  separate  or  divorce, 
and  the  service  member  has  not  been 
separated  from  the  service  due  to  abuse, 
they’re  not  eligible  for  transitional 
compensation.” 

Family  advocates  play  an  important 
role  in  helping  victims  understand  their 
options,  Lloyd  said.  They  help  work 
through  the  “up  and  down  sides”  of 
pressing  charges.  “If  the  abuser  is 
criminally  prosecuted  in  civilian  court 
and  then  incarcerated,  he  would  be 
absent  without  leave  and  could  be 
disciplined  or  administratively  separated 
under  the  UCMJ  and  she  would  be 
entitled  to  compensation,”  he  said. 

Often  victims  hesitate  to  leave  or 
press  charges  because  they  want  to 
believe  the  abuser  will  change.  “A  good 
victims’  advocate  will  help  them  under- 
stand how  likely  that  is  to  actually 
happen,  and  if  it’s  not  likely,  how  they 
can  survive  economically,”  he  said. 

Advocates  help  victims  recognize 
from  an  emotional  standpoint  that  their 
relationship  with  the  abuser  is  over,  and 
that  going  on  with  it  puts  their  lives  at 
risk.  “Some  men  are  quite  serious  when 
they  say  that  they  would  kill  someone 
rather  than  have  them  leave  the  relation- 
ship,” Lloyd  said.  “If  he’s  carried  out 
previous  threats,  it’s  a reasonable 
judgment  not  to  leave  at  that  point 
because  he  may  very  well  try  to  kill  you. 

“We  do  know  that  the  time  of  separa- 
tion and  divorce  is  one  of  the  most  risky 
times  for  victims  if  there  has  been  severe 
abuse,”  he  said.  “Where  the  abuse  has 
been  less  severe  — maybe  emotional 
abuse  without  the  power,  control  and 
intimidation  — that  may  be  less  so.” 

Domestic  violence  often  leads  to 
debilitating  depression,  he  said.  Advo- 
cates can  help  victims  find  the  inner 
resources  and  outside  assistance  to 
make  a new  life  for  themselves. 

“We  know  people  tend  to  parent  their 
children  the  way  they  were  parented  and 
people  tend  to  treat  their  spouses  the 
way  they  saw  their  parents  treat  each 
other,”  Lloyd  said.  “So,  if  we  can  prevent 
domestic  violence  and  help  victims 
establish  a new,  independent  life,  we 
think  their  children  will  be  better  off 
emotionally,  and  they  will  be  better 
prepared  to  be  spouses  and  parents 
themselves.” 
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Military,  civilians  get 
keys  to  help  unlock 
gridlock 

by  Gerry  J.  Gilmore 
American  Forces  Press  Service 

Military  members  and  DoD 
civilians  within  the  United 
States  and  its  territories  are  now  eligible 
for  mass-transit  subsidy  benefits. 

Deputy  Defense  Secretary  Rudy  de 
Leon  directed  Oct.  1 3 that  DoD  installa- 
tions and  activities  establish  mass  transit 
incentive  programs  for  DoD  personnel  in 
the  50  states  and  the  Commonwealth  of 
Puerto  Rico,  the  Virgin  Islands,  Guam, 
American  Samoa,  and  the  Commonwealth 
of  the  Northern  Mariana  Islands. 

Diane  Disney,  the  deputy  assistant 
secretary  of  defense  for  civilian  person- 
nel policy,  said  commuting  headaches 
have  become  a major  concern  in  many 
urban  areas  across  the  United  States. 
Consequently,  she  said,  federal,  state, 
and  local  officials  are  seeking  ways,  such 
as  mass-transportation  subsidies,  to 
reduce  gridlock. 

Use  of  commuter  mass-transit 
subsidies  helps  to  “reduce  traffic 
congestion,  improve  air  quality,  reduce 
wear  and  tear  on  the  roadways,  and 
relieve  commuters’  stress,”  Disney  said. 
The  expanded  DoD  mass-transit  program 
is  not  available  overseas,  she  noted, 
since  the  U.S.  Clean  Air  Act  does  not 
cover  those  areas. 

On  April  21,  President  Bill  Clinton 
directed  all  federal  agencies  to  establish 
transportation  fringe  benefit  programs  in 
order  to  reduce  federal  employees’ 
contribution  to  traffic  congestion  and  air 
pollution,  and  to  expand  commuting 
alternatives. 

In  support  of  the  Executive  Order, 

DoD  worked  with  the  Department  of 
Transportation,  and  on  Oct.  1 established 
a mass  transit  benefit  program  for 
employees  in  the  National  Capital  Region 
who  use  conveyances  such  as  buses, 
trains,  and  van  pools. 

“Under  the  Executive  Order,  there  were 
differences  between  what  was  to  be 
provided  inside  the  National  Capital 
Region,  and  what  was  to  be  provided 
outside  of  it,”  Disney  said. 


Inside  the  region,  she  said,  the 
Executive  Order  prescribed  a subsidy  of 
up  to  $65  a month,  indexed  for  the  future. 
Outside  the  National  Capital  Region,  she 
added,  there  was  not  a direct  subsidy,  but 
a tax-sheltering  benefit,  where  people 
would  be  able  to  pay  for  their  transporta- 
tion costs  with  pre-tax  dollars. 

Through  de  Leon’s  directive,  all  DoD 
agencies  may  now  offer  their  employees 
the  direct  subsidy  in  amounts  that  do  not 
exceed  personal  commuting  costs,  up  to 
the  maximum  allowed  by  the  Internal 
Revenue  Code  (currently  $65/month; 

$ 1 00/month  and  indexed  beginning 
January  2002).  Parking  costs  are  not 
included  in  the  program. 

The  actual  costs  of  DoD’s  mass  transit 
incentive  program  are  borne  by  the 
agencies  involved,  and  vary  according  to 
the  number  of  people  choosing  to 
participate,  Disney  said. 

Non-appropriated  fund  government 
employees  and  reserve  component 
members  on  active  duty  are  also  eligible 
to  participate  in  the  program. 

DoD’s  mass-transit  program  also 
supports  a provision  within  the  National 
Defense  Authorization  Act,  signed  by  the 
President  Oct.  30,  that  requires  mass 
transportation  incentives  for  those  areas 
affected  by  the  Clean  Air  Act,  Disney 
said.  The  Clean  Air  Act  affects  all  50 
states  and  territories,  but  not  U.S. 
installations  overseas. 

Gridlock,  whether  caused  by  too  many 
cars  on  insufficient  roadways  or  con- 
struction snarls,  “is  a very  costly 
phenomenon,”  Disney  said. 

“Not  just  in  the  cost  of  work  time 
lost,”  she  said,  “but  also  in  the  disloca- 
tion of  people  who  have  to  go  around  the 
construction”  and  other  traffic  tie-ups. 


Casting  call  out  for  2001 
U.S.  Army  Soldier  Show 

by  Harriet  Rice,  Public  Affairs  Officer 
U.S.  Army  Community  & Family  Spt  Ctr 

As  the  curtain  falls  on  2000  U.S. 
Army  Soldier  Show,  the  process 
of  recruiting  and  selecting  the  2001  cast 
members  begins. 

Active-duty  and  reserve  component 
soldiers  with  a minimum  of  one  year  left 
in  service  from  January  2001  are  eligible 
to  apply  and  must  submit  their  packages 
by  Dec.  31,2000. 

What  does  it  take?  First,  a VHS 
performance  videotape  not  more  than  1 0 
minutes  in  length  that  shows  a soldier’s 
talent  to  best  advantage.  Looks,  dress, 
stage  presence,  music  ability,  versatility 
and  rhythmic  movement  are  all  important. 

“Next  year’s  theme  will  revolve  around 
stories  of  soldiers’  lives,  so  if  a soldier 
has  an  interesting  life  story  to  share, 
include  that  somehow  on  the  audition 
tape,”  says  the  show’s  artistic  director, 
Ron  Campbell  Smith,  adding,  “Please,  no 
renditions  of  the  national  anthem.  We  get 
more  than  70  tapes  to  review,  so  we  are 
happy  when  soldiers  choose  a variety  of 
music  to  perform.” 

And  there’s  usually  everything  from 
salsa  to  opera,  which  accounts  for  the 
variety  of  music  in  the  show  itself,  one  of 
the  reasons  the  show  appeals  to  audi- 
ences totaling  more  than  1 00,000  of  all 
ages  and  ethnic  groups  during  its  six 
months’  tour  of  the  U.S.  and  overseas 
between  May  and  November,  officials 
say. 

“With  the  ever-growing  diversity  in 
the  Army  and  in  America,  we  are  always 
glad  to  have  soldiers  who  can  sing  in 
languages  other  than  English,”  says 
Smith. 

The  show  also  needs  technicians  with 
resumes  that  show  experience  in  stage 
management,  stage  lighting,  and  audio 
engineering. 

Applicants  aren’t  judged  on  talent  and 
experience  alone,  officials  say.  They  must 
demonstrate  that  they  are  top-notch 
soldiers  with  letters  of  recommendation 
from  someone  in  their  chain  of  command. 

The  selection  panel  that  convenes  in 
mid-winter  is  made  up  of  senior  noncom- 
missioned officers,  soldier  peers  (past 
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cast  members),  professionals  from  the 
entertainment  industry.  Army  Entertain- 
ment Division  staff,  and  staff  of  the  U.S. 
Army  Community  and  Family  Support 
Center. 

No  package  is  complete  without 
paperwork,  and  there  are  the  usual  forms 
to  fill  out  as  well  as  commanders’  consent 
letters.  Attachment  to  USACFSC  for  duty 
with  the  U.S.  Army  Soldier  Show  is  a six- 
month  tour  similar  to  a deployment.  The 
Soldier  Show  is  operated  as  a military 
unit  with  a commander  and  first  sergeant. 
Military  discipline  and  protocol  are  the 
rule,  even  though  once  the  curtain  is  up, 
the  spotlights  lit,  and  the  music  plays,  all 
cast  members  perform  onstage  as  equals 
without  regard  to  rank. 

And  the  onstage  part  is  only  the  tip  of 
the  iceberg.  Soldier  Show  cast  members 
double  as  the  moving  crew  — setting  up 
and  dismantling  15  tons  of  stage  plat- 
form, stage  trusses,  lights,  audio  con- 
soles, computers,  and  cables  at  up  to  60 
locations. 

Add  to  that  long  hours,  traveling  and 
sometimes  sleeping  on  a 44-passenger 
bus,  rehearsals,  scarce  privacy,  and  cast 
members  have  what  one  sergeant  major 
of  the  Army  described  as  “the  toughest 
duty  outside  of  combat.” 

But  there  are  rewards  as  well.  In 
addition  to  the  days  off  in  exciting  cities 
like  New  York,  there  are  the  smiles  of 
delight,  the  standing  ovations,  the  teary 
thank-yous  from  veterans  and  retirees, 
the  adoring  looks  from  little  children,  the 
pride  of  friends  and  family,  and  the 
surprised  amazement  of  fellow  soldiers 
that  such  a wealth  of  talent  exists  in  the 
Army. 

Any  Soldier  Show  alumni  will  tell  you 
that  being  a part  of  the  show  is  a life- 
changing experience.  They'll  tell  you 
they  learned  patience,  understanding, 
tolerance,  endurance,  teamwork,  and 
leadership.  They’ll  also  tell  you  they 
returned  to  their  units  better  soldiers  for 
the  experience. 

Application  details  are  online  at 
www.armymwr.com;  click  on  Army 
Entertainment,  U.S.  Army  Soldier  Show. 

The  U.S.  Army  Soldier  Show  is  an 
Army  Morale,  Welfare  and  Recreation 


DoD  reaches  out  to 
military  children  in  pub- 
lic schools 

by  Staff  Sgt.  Kathleen  T.  Rhem,  USA 
American  Forces  Press  Service 

DoD’s  new  Educational  Opportuni 
ties  Directorate  hopes  to  provide 
for  “quality  education”  of  all  870,000 
children  in  the  military  family  — not  just 
the  1 1 0,000  who  attend  DoD  schools. 

“Our  concern  was  that  at  any  given 
time,  we  really  weren’t  reaching  all  of  our 
children,”  said  Victor  Vasquez,  deputy 
assistant  secretary  of  defense  for  military 
community  and  family  policy.  “Overall, 
we  do  very  well  for  the  children  that  are 
in  our  system,  but  we  don’t  have  them 
there  all  the  time.” 

Vasquez  stressed  civilian  schools  do 
provide  a quality  education,  but  added 
“military  children  have  other  issues  that 
they  bring  to  the  table.” 

He  said  the  purpose  of  the  new 
directorate  is  to  “facilitate,  advocate  and 
support”  open  communications  between 
DoD  and  local  school  systems.  “What  I 
see  taking  place  down  the  road  is  a 
sharing  and  cross-fertilization  of  best 
practices,”  he  said. 

To  get  the  directorate  off  to  a good 
start  and  foster  good  communications, 
officials  have  scheduled  a series  of  six 
regional  roundtable  discussions  over  the 
next  two  years. 

More  than  100  state  and  local  educa- 
tion experts,  teachers,  military  parents 
and  students,  and  DoD  officials  attended 
the  first  such  roundtable  in  San  Antonio 
in  September. 

Future  roundtable  discussions  will  be 
in  Savannah,  Ga„  San  Diego,  the  Virginia 
Tidewater  region,  Seattle,  and  a Midwest- 
ern site  to  be  determined.  Officials 
targeted  areas  with  a high  concentration 
of  military  bases. 

Vasquez  said  the  Texas  officials  were 
receptive  to  opening  a dialogue  with 
DoD,  and  they  even  pledged  to  start 
looking  into  a few  issues  that  are 
particularly  vexing  to  military  families 
constantly  on  the  move. 

Some  issues  discussed  at  the  Texas 
meeting  were: 


— Reciprocity  of  standardized  test 
scores.  A student  may  get  tested  in  one 
state,  then  move  to  another  state  and  get 
tested  again.  “Will  there  be  reciprocity 
for  that  process,  or  do  our  children  spend 
their  entire  school  careers  being  tested?” 
Vasquez  said. 

— Standardization  of  transcripts.  “We 
want  young  people  to  know  that  if  they 
get  a grade  in  one  school,  it’ll  be  similar 
to  what’s  accepted  in  another  school,”  he 
said. 

— Continuity  of  extracurricular 
activities.  “When  young  people  are  in 
transition,  how  can  they  continue  an 
extracurricular  activity  from  one  school  to 
another  without  being  left  out  because 
they  missed  a tryout  or  because  they 
missed  a sign-up  deadline?”  he  said. 

“It  was  clear  to  me  as  I listened  to  this 
dialogue  that  they  have  worked  with 
military  children  long  enough  to  know 
that  there  are  issues  children  from  an 
average  civilian  community  don’t  deal 
with,”  he  said,  adding  that  cooperation 
could  do  more  than  just  help  military 
children. 

“Ultimately  our  goal  is  to  build  an 
education  system  that  all  will  benefit 
from,”  he  said.  “In  the  long  run,  it  will 
serve  our  nation  better.” 

Over-40  sergeant 
Army  Ten  Miler 

by  Gary  Sheftick 
Army  News  Service 

Ahead  of  a record  1 6,000  runners, 

4 1 -year-old  SGT  Sammy  Ngatia 
from  Fort  Carson,  Colo.,  finished  the 
Army  Ten  Miler  in  48:50. 

SPC  Teddy  Mitchell  finished  two 
seconds  later  to  earn  the  Commander’s 
Cup  and  a first-place  victory  for  the  Fort 
Carson  team.  National  Guard  soldier 
Mike  Dudley  from  Boulder,  Colo., 
finished  third  and  SPC  Phillip  Castillo  of 
Fort  Carson’s  3rd  Armored  Cavalry 
Regiment  placed  fourth  overall. 

Naoko  Ishibe  of  Silver  Spring,  Md., 
was  the  top  female  runner  with  a time  of 
56:40.  Alisa  Harvey  from  Manassas,  Va., 
took  second  with  a time  of  56:49.  Megan 
Raterman,  an  Army  civilian  employee  at 
Bad  Kreuznach,  Germany,  took  third 
finishing  in  exactly  one  hour. 
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USAMII  coach  retires  a 
of  jonrice  to  Army 


story  & photos  by 

Paula  J.  Randall  Pagan,  U.S.  Army 
Marksmanship  Unit  Public  Affairs 

He'll  be  70  years  old  Jan.  24,  but 
you’d  never  know  it.  He  comes  to  work 
everyday  with  a smile  on  his  face  and  a 
twinkle  in  his  eye,  and  gives  soldiers 
less  than  half  his  age  a run  for  their 
money.  Don’t  let  the  white  hair  and 
weathered  brow  fool  you.  The  man  still 
has  a spring  in  his  step  and  knows  how 
to  get  things  done. 

Burl  Branham,  coach  of  the  U.S. 
Army  Marksmanship  Unit’s  Shotgun 
Team,  has  retired  after  52  years  of 
federal  service.  Retrospectively  clean- 
ing out  his  desk,  he  sifted  through 
decades  of  photographs,  paperwork,  and 
memories.  MSG  Rodney  G.  Pinkston,  the 
noncommissioned  officer  in  charge  of 


Branham  gives  pointers  to  trap 
shooter  SPC  Tonia  L.  McFadden. 


the  Shotgun  Team,  helped  Branham  sort 
through  years  of  awards,  gifts,  and 
memorabilia  and  pack  away  the  last  22 
years  of  his  life  into  cardboard  boxes. 

“You  just  can’t  say  enough  about 
Coach  Branham,’’  Pinkston  said.  “He’s 
never  missed  a day  of  work.  I know 
during  quail-hunting  season  he  walks 
eight  to  10  miles  a day;  for  a 70-year- 
old,  that’s  pretty  remarkable.” 

At  his  retirement  ceremony,  the 
afternoon  of  Oct.  26,  the  self-pro- 
claimed “unemotional  kind  of  guy,” 
bade  farewell  to  his  shooters  with  his 
no-nonsense  advice  on  what  is  to  be 
expected  of  them  in  the  future.  Forcing 
back  the  tears,  the  shooters,  who  see 
Branham  as  not  just  a coach  and 
mentor,  but  as  a father,  hugged  him  and 
wished  him  well. 

“I’ve  been  a disciplinarian,  an 
organizer,  and  a teacher  to  the  soldiers; 
I’m  a father  to  them  and  a grandfather 
to  their  kids,”  Branham  said.  “The 
Shotgun  Team  is  my  extended  family; 
most  of  the  soldiers  are  like  my  own 
children,  and  I treat  them  that  way.  I 
took  care  of  their  kids  when  they  had  to 
shoot  overseas.  I love  them  all.” 


“He  doesn’t  get  emotional, 
but  he  goes  out  of  his  way  to 
teach  kids;  he  likes  to  pass  on 
his  wisdom  to  them,” 

Pinkston  said.  “Children  are 
very  important  to  him.  The 
things  that  touch  him  the 
most  are  the  kids;  they’re 
more  important  to  him  than 
anything.” 

After  serving  nearly  28 
years  on  active  duty,  includ- 
ing two  combat  tours  in 
Korea  and  one  in  Vietnam  as 
a sniper,  Branham  retired  in 
1977  as  a master  sergeant  with  the  Silver 
Star  for  valor,  the  Bronze  Star  Medal  for 
gallantry,  and  three  Purple  Hearts.  But 
don’t  call  him  a hero. 

“Basically,  I just  did  my  job,” 
Branham  said.  “All  the  heroes  are  dead 
and  buried.  They  paid  the  ultimate  price 
for  their  country.  You  can’t  replace 
those  guys.  I consider  them  heroes.” 

His  association  with  the  USAMU 
started  in  1958  as  a service  rifle  pick-up 
shooter.  His  last  seven  years  as  a soldier 
were  spent  at  the  Army  Marksmanship 
Unit  as  a shooter  and  coach.  In  1978, 
he  came  back  to  the  USAMU  as  a 
civilian  to  coach  the  Shotgun  Team.  In 
the  past  22  years,  he  has  coached  19 
Olympians  — four  of  them  Olympic 
medalists,  including  SFC  James  “Todd” 
Graves,  the  Skeet  Bronze  Medalist  in  the 
2000  Olympics  in  Sydney. 

“I  don’t  want  to  take  credit  for  what 
my  shooters  have  done,”  Branham  said 
modestly.  “As  a coach  you  have  to 
know  your  people;  reading  people  is 
your  best  asset.  Know  what  they  are 
capable  of  doing.  I was  very  confident 
about  Todd  getting  a medal;  he  did  a 
tremendous  job.” 
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ler  more  than  50  years 


Columbus  area  with  his  wife,  Yvonne, 
after  his  retirement. 

“I'll  miss  all  of  it,  especially  the 
people,  but  I'll  come  back  to  visit,” 
Branham  said.  “I  don’t  intend  to  just  sit 
down.  I’ll  do  some  quail  hunting  and 
consulting  to  gun  clubs. 

“The  Army  Marksmanship  Unit  is 
the  best  place  in  the  Army  to  work;  I'll 
remember  it  fondly,”  he  said.  “I  hope 
they’ll  remember  me  as  a good  coach 
and  for  being  helpful  to  people.” 

But  before  he  left  his  office  for  the 
last  time,  Branham  gave  his  soldiers 
this  advice: 


“In  my  eyes,  he’s  one  of  the  best 
coaches  in  the  world  and  a father  to  all 
of  us,”  Graves  said.  “He  helped  me  get 
to  where  I am  today.  He  pointed  me  in 
the  right  direction,  coached  me  and  was 
there  for  me,  no  matter  what.” 

Having  coached  more  than  30 


Graves  and  Branham. 

national  champions,  Branham  knows 
what  it  takes  to  excel  in  the  shooting 
sports. 

“I  don’t  believe  anyone  has  ever  been 
bom  a champion,”  Branham  explained. 


“The  road  to  becoming  a champion  is 
paved  with  intelligence,  patience  and 
dedication.  The  shooter  must  master 
both  the  physical  and  mental  aspects  of 
the  game  during  training  to  succeed  in 
competition.  You  win  an  Olympic 
Medal  during  your  training  before  you 
get  to  the  Olympics.” 

In  the  half  century  of  his 
federal  service,  Branham  has 
been  around  the  world  and 
back,  many  times  over,  but 
he  still  plans  to  travel  in  his 
retirement. 

“I  don’t  need  to  go 
anywhere  else  in  the  world. 
Been  there,  done  that,” 
Branham  said.  “I’ve  been  to 
Europe,  the  Far  East,  South 
America. . .just  about  every- 
where. Now  that 
I’m  retired.  I’ll 
go  where  I want  to  go  - to 
Kentucky  to  visit  my  90- 
year-old  mother.” 

The  Paintsville,  Ky., 
native,  plans  to  stay  in  the 


“As  you  are  now,  I once  was.  As  I 
am  now,  you  one  day  will  be.  Do  not 
waste  the  time  in  between.  Use  it 
effectively.” 


Branham  discusses  training  with  Team  NCOIC  MSG  Rodney 
Pinkston  (center)  and  SPC  Tonia  McFadden. 
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Habits 

the  good  and  the  bad 


by  SFC  Curtis  Brunson 

Recruiting  Operations  Directorate,  USAREC 

Habits  are  patterns  of  behavior  composed  of  three 
overlapping  components:  knowledge,  attitudes, 
and  skills.  Since  these  are  learned  rather  than 
inherited,  our  habits  constitute  our  second  nature,  not  first. 

As  salespeople  and  sales  managers,  we  have  to  adopt  winning 
habits  to  be  successful. 

We  are  not  our  habits;  hence  we  should  avoid  defining 
ourselves  in  terms  of  our  habits  and  characteristics.  Habits 
of  effectiveness  can  be  learned,  which  also  means  that  habits 
of  ineffectiveness  can  be  unlearned.  Successful  people  have 
habits  of  doing  things  less  successful  people  do  not  like  to 
do. 

Successful  people  weave  habits  of  effectiveness  into  their 
daily  lives  in  order  to  achieve  standards  and  results.  Often 
they  are  internally  motivated  by  a strong  sense  of  mission 
accomplishment.  Habits  are  powerful  factors  in  our  lives, 
because  they  are  consistent,  often  unconscious  patterns. 

They  constantly  express  our  character  and  produce  our 
effectiveness  or  ineffectiveness.  Habits  are  based  upon  the 
timeless  principle  called  the  “Law  of  the  Harvest.”  We  tend 
to  reap  what  we  sow.  “Sow  a thought,  reap  an  action,  sow 
an  action,  reap  a habit:  sow  a habit,  reap  a character:  sow  a 
character,  reap  a destiny.” 

Those  of  us  who  watched  the  launch  of  Apollo  1 1 were 
riveted  to  the  television  as  the  first  human  beings  walked  on 
the  moon.  In  order  for  those  astronauts  to  travel  to  the 
moon,  they  had  to  break  the  pull  of  gravity.  More  energy 
was  spent  in  the  first  few  minutes  of  lift  off,  in  the  first  few 
miles  of  travel,  than  was  used  over  the  several  days  to  travel 
half  a million  miles. 

Habits,  too,  have  tremendous  gravitational  pull.  Breaking 
habits  such  as  procrastination  and  taking  the  easy  wrong 
over  the  hard  right  is  the  most  difficult  to  change.  Changing 
bad  habits  is  like  a rocket  lifting  off,  it  takes  tremendous 
effort  to  break  the  pull  of  gravity.  Once  we  start  to  change 
ineffective  habits  we  can  start  to  improve  on  production  and 
control  our  management  systems.  This  will  also  allow  you  to 
be  more  effective  with  your  sales  technique  and  the  confi- 
dence to  be  the  military  expert  to  our  DEPs,  applicants,  and 
community. 


Knowledge  - the  what  and  why 

Knowledge  is  what  we  know  to  be  true  in  our 
eyes.  What  we  believe  to  be  reality  is  called 
paradigm.  Definition  of  paradigm:  Model, 
pattern,  or  set  of  ideals  that  describe  some  aspect  of  the 
world.  Paradigms  usually  explain  cause  and  effect  relation- 
ships. Bottom  line  - paradigms  are  how  we  think  things 
ought  to  be,  not  the  way  they  really  are. 

For  instance,  if  an  applicant  appears  to  look  smart  we 
sometimes  assume  that  he  or  she  will  score  high  on  the 
ASVAB.  If  what  we  observe  does  not  match  what  we 
predict,  it  causes  a paradigm. 

Our  paradigms  can  be  wrong.  Our  paradigms  are  not 
faithful  reflections  of  reality,  they  can  be  wrong  to  some 
degree.  We  may  think  we  see  the  world  as  it  is  when  in 
fact,  we  see  the  world  as  we  are.  The  fact  of  the  matter  is 
stereotypes  are  not  reality.  When  we  act  on  the  wrong 
paradigms,  we  limit  ourselves.  For  example,  you  just 
started  recruiting  in  a new  area.  The  previous  recruiter 
tells  you  the  market  is  bad  and  most  of  the  people  go  to 


A recruiter  exercise 

You  have  just  arrived  at  your  first  recruiting  station, 
and  you  are  informed  by  a fellow  recruiter  that  the 
area  you  have  been  assigned  is  hard  to  recruit  and 
the  schools  do  not  release  any  information.  The 
chance  of  you  constructing  a lead  refinement  list  is 
going  to  be  a challenge.  Two  days  later,  you  visit  one 
of  your  schools  and  the  counselor  tells  you  99.8 
percent  of  students  attend  college  upon  graduation. 

As  you  depart  the  counselor’s  office,  the  music 
director  approached  you  and  expressed  interest  in  the 
Army  Band  coming  to  the  school  and  performing  in  an 
up-coming  concert.  The  band  instructor  is  a retired 
Army  Band  Master. 

— You  have  a chance  to  adopt  paradigms.  What 
are  they? 

— Explain  how  your  paradigms  can  make  you 
successful? 

— Can  you  imagine  anything  positive  happening 
here?  Explain  your  thinking. 


10 


Recruiter  Journal  / December  2000 


Pro-Talk 


The  3 components  of  habits 

Knowledge  — The  what  and  why 
Attitude  — The  Want  To 
Skills  — The  how  to 


college  or  join  the  Navy.  As  long  as  we  believe  his  or  her 
paradigms,  we  will  stay  within  their  artificial  boundaries 
and  lose  whatever  experiences  we  might  have  found 
outside  them.  When  we  do  not  achieve  what  we  want,  we 
typically  think  that  we  must  do  something  different. 

That’s  true,  no  doubt,  but  it  is  also  misleading.  Often,  the 
best  way  to  do  something  different  is  to  think  different,  to 
change  the  paradigms.  By  the  same  token,  if  we  change 
our  paradigms,  our  behaviors  and  attitudes  will  almost 
surely  change  as  well. 

Memories  are  a big  part  of  the  paradigms  we  live,  the 
restatements  of  our  experience.  They  cannot  show  us 
anything  new  or  move  us  beyond  where  we  have  been. 
Imagination,  in  contrast,  expands  on  experience.  It’s  a 
creative  process,  a tool  for  exploring  our  potential.  Imagi- 
nation gives  us  a target  to  move  toward  goals  to  accom- 
plish. As  long  as  we  live  in  memory,  without  new  targets, 
we  will  stay  where  we  are  or  revisit  where  we  have  been. 
As  recruiters,  we  tell  Johnny,  imagine  yourself  riding  in 
your  new  car,  this  is  one  of  the  favorite  word  pictures. 
Sergeants  use  your  imagination,  this  is  what  we  request  of 
applicant  and  DEPERS.  Now  paint  yourself  a word 
picture.  Suppose  you  are  year  to  date,  GSA  and  100% 
volume,  what  a good  feeling. 

Attitude  - the  want  to 

Attitude  is  something  that  everyone  is  bom 
with.  Attitudes  are  developed,  and  they 
grow  and  mature.  Our  physical,  mental, 
emotional,  social,  and  spiritual  dimensions  grow  side  by 
side  but  not  necessarily  at  the  same  pace.  Attitudes  have  a 
direct  relationship  with  our  maturity  level.  Maturity  is  a 
never-ending  process.  As  you  grow,  you  have  to  be 
willing  to  tackle  the  process  rather  than  resist  it. 

There  are  three  stages  of  maturity  - dependence, 
independence,  and  interdependence.  The  dependence  stage 
is  when  we  depend  on  others  to  make  our  decision  for  us. 
For  example,  how  to  plan  mission  accomplishment,  i.e., 
USAREC  Form  635  our  daily  plan  (planning  guide).  This 
is  evident  when  soldiers  are  untrained  and  lack  confidence. 
We  also  become  caught  up  in  looking  for  our  leaders’ 
approval  and  confirmation  that  we  are  a part  of  the  team. 


This  can  keep  us  from  causing  results  to  happen,  i.e., 
setting  and  enforcing  your  own  standards.  You  will  tend  to 
blame  others  when  things  go  wrong.  You  will  point  to 
others  because  you  did  not  take  charge.  You  must  make 
things  happen.  Again  as  salespeople  and  sales  managers 
you  are  the  front  line.  It  begins  and  ends  with  you. 

The  independence  stage  is  when  you  become  more 
secure  in  your  action  and  decisions  are  made  with  confi- 
dence. This  is  a direct  result  of  a trained  recruiter  or 
station  commander.  The  results  may  not  always  be 
correct,  but  as  leaders  you  want  to  see  your  soldiers’  doing 
things  to  gain  their  independence.  When  you  are  no  longer 


A station  commander  exercise 

When  building  and  developing  your  unit  or 
station  as  a team  you  must  adhere  to  the  basic 
of  Be  - Know-  Do.  Be  deals  with  the  inner 
qualities  of  the  heart  of  the  team  and  its 
members,  and  their  commitment  to  being  a 
part  of  the  team.  Know  is  the  knowledge  of  the 
station  commander  and  each  team  member. 
What  the  soldier  knows  about  his  or  her 
profession  makes  a difference  between  winning 
and  losing.  Do  is  the  concrete  expression  of 
who  they  are  and  how  well  they  are  trained. 

List  three  things  you  can  do  in  your  station 
under  the  Be-  Know-  Do  concept  to  improve 
your  team  performance.  As  leaders,  we  must 
retain  unquestionable  control  without  alienating 
soldiers.  Firmness  of  direction  and  respect  for 
his  or  her  soldiers  will  help  the  leader  direct  the 
entire  unit  toward  mission  accomplishment. 

The  following  actions  are  important  for  the 
leader  during  this  stage. 

— Listening  explain? 

— Establish  clear  line  of  authority  and  why? 

— Why  is  developing  soldiers  and  setting 
station  goals  important? 
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“First  you  form 

habits,  then  they 
form  you.” 

expecting  others  to  handle  your  challenges.  This  makes 
you  more  self-motivating,  gives  you  a sense  of  self-worth 
and  security. 

The  interdependent  stage  is  when  the  training  has 
increased  the  confidence  level.  The  leader  and  soldier  can 
work  cooperatively  together.  Once  this  stage  of  maturity 
has  been  obtained,  the  work  efforts  multiply  in  ways  that 
cannot  be  explained  by  simple  mathematics.  The  team- 
work of  the  team  is  amplified  and  relationships  of  all  the 
players  are  bonded  to  one  goal  - mission  box.  Station 
commander,  when  interdependent  happens  to  all  your 
recruiters,  your  team  will  develop  teamwork  and  cohesive- 
ness. 

Skills  - the  how  to 

Station  commanders  are  the  primary  trainer  of 

their  teams.  They  are  responsible  for  everything 
that  happens  or  fails  to  happen.  Station  com- 
manders form  the  habits  of  their  team,  the  habit  to  start 
each  RSM  with  the  end  results  in  mind  - mission  box. 

This  line  of  thinking  can  be  contagious,  addictive,  and 
the  sense  of  urgency  moves  through  the  station.  This  will 
bring  about  the  win-win  attitude  that  is  the  combination  of 
knowledge,  attitude,  and  skills. 

Skills  are  developed  through  training  the  members  of 
your  team  individually  instead  of  training  as  a unit.  When 
we  talk  about  skills,  a lot  of  things  come  to  mind  in 


recruiting.  The  most  common  is  sales,  because  that  is 
what  we  do.  As  recruiters  we  sell  a non-tangible  product 
that  requires  a special  skill. 

The  skills  of  controlling  our  habits  are  the  ones  that 
make  us  effective.  We  sometimes  panic  at  that  rare  last 
minute  DEP/DTP  loss  or  when  the  qualified  and  not 
enlisted  applicant  arises. 

The  skills  of  managing  these  kinds  of  situations  and 
training  of  recruiters  must  be  enforced.  This  equates  to 
good  habits  and  decision  making  which  makes  a cohesive 
team. 

As  leaders  and  noncommissioned  officers  of  this 
command,  we  must  do  a self-evaluation  of  our  habits  and 
how  they  affect  our  performance  and  mission. 


A company  exercise 
What  are  some  things  we  can  do  to  help  station 
commanders  and  recruiters  handle  and  have  effective 
skills  when  these  situations  occur. 

— Continuous  Operation 
— Panic  (DEP/DTP  Loss) 

— Rumors 


The  bottom  line  is  we  all  are  affected  by  the  habits 
we  have  adopted  and  they  can  make  us  success- 
ful or  never  allow  us  to  win.  We  must  concen- 
trate on  the  habits  that  cause  us  not  to  win  and  share  habits 
that  make  us  successful  with  our  peers  and  subordinates. 

In  this  article  we  have  talked  about  the  habit  and  what 
makes  up  a habit.  If  you  are  doing  the  same  thing  every 
RSM  and  you  are  not  making  mission,  obviously  you  need 
to  do  something  different. 

How  about  create  new  habits  that  will  make  you 
successful. 


“Practice  doesn’t  make  perfect, 
it  makes  permanent.  Perfect 
practice  makes  perfect!” 
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The  Holidays 


by  Chaplain  (LTC)  Jim  Stephen 
USARECHQS 


The  holiday  season  is  a time  for  remembering 
friends,  a time  for  kindness  and  generosity,  but  it  is 
often  a difficult  season  because  of  the  challenge  of 
brotherly  love  in  a world  filled  with  hardship,  vio- 
lence, and  mistrust. 

With  all  the  advancements  in  science  and 
technology,  it  seems  we  have  made  little  progress  in 
our  ability  to  get  along  with  each  other  — to  love 
others  who  live  next  door,  down  the  street,  or  on 
foreign  soil.  Sometimes  it  seems  2,000  years  have 
done  little  to  change  the  world’s  need  for  peace  and 
good  will.  But  we  are  willing  to  try  harder  during  the 
holiday  season  to  reaffirm  the  principles  taught  by  a 
man  known  as  the  Prince  of  Peace. 

The  true  spirit  of  the  holiday  season  does  not 
require  wealth  or  power.  It  is  best  expressed  by 
giving  of  ourselves  through  love  and  kindness, 
through  unselfishness  and  concern  for  others.  It  is 
when  we  give  of  ourselves  that  we  really  give,  and 


such  an  approach  to  life  has  a positive  effect  on  the 
giver.  As  Charles  Dickens  said,  “No  one  is  useless  in 
the  world  who  lightens  the  burden  of  it  to  anyone 
else.” 

Self-taught  philosopher  Eric  Hoffer  observed 
that  our  capacity  for  tolerance,  for  getting  along  with 
others,  depends  in  large  measure  on  our  capacity  for 
getting  along  with  ourselves.  He  said,  “The  self- 
respecting  individual  will  try  to  be  as  tolerant  of  his 
neighbor’s  shortcomings  as  he  is  of  his  own  ...” 

One  of  the  most  important  phases  of  our 
personal  growth  is  to  develop  an  understanding 
relationship  to  others.  We  are  not  really  mature  until 
we  have  both  an  ability  and  a willingness  to  see 
ourselves  as  one  among  others  and  to  do  unto  others 
as  we  would  have  them  do  to  us. 

How  is  it  with  each  of  us?  Is  our  heart  in  the 
right  place?  Does  our  life  encompass  a philosophy 
of  service  to  others? 

Jesus  Christ,  whose  birth  we  celebrate  this 
season,  made  friendship  the  cornerstone  of  His  life. 
As  recorded  by  John,  Jesus  said,  “A  new  command- 
ment I give  unto  you,  that  ye  love  one  another;  as  I 
have  loved  you,  that  ye  also  love  one  another.  By 
this  shall  all  men  know  that  ye  are  my  disciples  . . . .” 

This  holiday  season  let  us  open  our  hearts  so 
the  spirit  of  love,  brotherhood,  and  sisterhood  may 
enter  in.  Let  us  once  again  rededicate  our  lives  to 
those  principles,  which  offer  all  the  promise  of 
peace.  (James.Stephen@usarec.army.mil)  & 
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Miramar  Air  Show 


13-15  October  I 


supported 
by  the 
Army's 

Golden  Knights 


RTS  AVAILABLE 


assets  proved 
California!:: 


San  Diego, 


•Mi*** 


led  by  the  Southern 
icruiting  Battalion 


1 


nattest 


story  and  photos  by  Gil  Hogue 
Public  Affairs,  Sacramento 
Recruiting  Battalion 

Danielle  Cunningham  of  Lodi, 
Calif.,  has  two  accomplishments  of 
which  she  is  proud.  In  October,  she 
competed  in  the  national  Future 
Farmers  of  America  championship  in 
Louisville,  Ky.,  representing  her 
region,  and  in  November  she  began 
active  duty  with  the  U.S.  Army. 

Cunningham  has  already  won  the 
California  State  FFA  Championship 
in  her  field  of  small  animal  care, 
competing  against  entrants  in  25 
other  categories.  She  also  won  the 
FFA  regional  championship  which 
included  the  states  of  California, 
Oregon,  Washington,  Nevada,  and 
Arizona. 

The  Lodi  High  School  class  of 
2000  graduate  is  an  achiever.  While 
in  high  school,  she  was  an  honor 
student,  maintaining  a 3.6  grade  point 
average.  She  received  honors  recogni- 
tion in  chemistry,  science,  and 
English. 

Her  Army  service  is  an  extension 
of  her  desire  to  excel.  After  complet- 
ing basic  training  at  Fort  Jackson, 
S.C.,  she  will  train  at  the  Army’s 
prestigious  Brooke  Army  Medical 
Center,  San  Antonio,  Texas,  to 
become  an  Army  operating  room 
specialist.  The  course  lasts  52  weeks. 
This  will  be  the  first  step  in  achiev- 
ing her  goal  of  becoming  a veterinary 
surgeon. 

She  prepared  herself  for  the  Army 
by  passing  the  initial  physical  fitness 
test,  learning  how  to  march,  master- 
ing first  aid,  and  learning  Army 
orders  and  procedures.  These 


accomplishments  earned  her  a 
promotion  to  Private  E-2, 
before  she  went  on  active 
duty. 

Cunningham  was  excited 
both  about  the  possibility  of 
becoming  the  FFA  National 
Champion  and  beginning  her 
Army  service. 

“I’m  looking  forward  to 
the  Army,”  she  said.  “I  hope 
to  gain  a lot  of  indepen- 
dence.” 


Right:  Cunningham  and 
her  recruiter,  SSG  Dennis 
Westin,  look  over 
information  to  prepare 
her  for  her  upcoming 
Army  service. 

Bottom:  Cunningham 
and  Westin  show  off 
some  of  the  awards  she 
has  won  through  FFA. 
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The  Way  I See  It 


Vision  implies  change.  Change  is  upon  us.  We  are 

better  off  to  participate  in  change  and  to  help  shape  it 
than  to  be  dragged  along  by  change.  You  can  help  shape 
the  future  and  make  it  better.  You  know  your  job  better 
than  anyone.  What  are  your  ideas  for  improving  opera- 
tions? Share  them  on  the  space  below  and  mail  this 
according  to  the  instructions  on  the  back  of  this  form, 
postage  free. 


Please  be  as  detailed  as  possible  when  citing 
examples  for  improvement.  Recruiters,  support  staff, 
and  family  members  are  encouraged  to  use  this  space  to 
voice  ideas  and  concerns.  If  you  desire  a direct  response 
to  your  comments  or  suggestions,  please  include  your 
name  and  address.  Names  are  not  required. 


Dear  Chief  of  Staff: 


Teamwork:  Working  together  as  a team,  we  can  Command.  All  forms  are  mailed  to  and  received  directly 
accomplish  more  than  working  as  individuals.  Share  by  the  USAREC  Chief  of  Staff,  Fort  Knox,  Ky. 

your  vision  for  the  future  of  the  US  Army  Recruiting 


HQ  USAREC  Fm  1825,  Rev  1 May  98  (Previous  editions  are  obsolete) 
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DEPARTMENT  OF  THE  ARMY 
HEADQUARTERS 

U.S.  ARMY  RECRUITING  COMMAND 
FORT  KNOX,  KY  40121-2726 


OFFICIAL  BUSINESS 


Fold  here  second  and  secure  with 


tape 


NO  POSTAGE 
NECESSARY 
IF  MAILED 
IN  THE 

UNITED  STATES 


BUSINESS  REPLY  MAIL 

FIRST-CLASS  MAIL  PERMIT  NO.  600  FORT  KNOX  KY 


POSTAGE  WILL  BE  PAID  BY  ADDRESSEE 

ATTN  RCCS  CHIEF  OF  STAFF 
COMMANDER 

US  ARMY  RECRUITING  COMMAND 

1307  3RD  AVE 

FORT  KNOX  KY  40121-9972 
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Fold  here  first 
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Thinqs  You  Should  Know 


Government  Credit 
Cards 

by  Theresa  Finerson,  USAREC 


The  holiday  season  is  fast  ap- 
proaching and  historically  the 
government  travel  card  delinquency  rates 
peak  in  January  and  February.  Unfortu- 
nately, this  is  in  part  due  to  unauthorized 
use  by  some  in  efforts  to  subsidize  their 
Christmas  shopping.  To  make  matters 
worse,  individuals  don’t  pay  their  bills  on 
time  in  November,  December,  and 
January,  raising  the  60  plus  day  delin- 
quency rate.  Leaders  need  to  review  their 
monthly  delinquency  reports  provided  to 
them  by  Agency  Program  Coordinators 
and  ensure  cardholders  are  aware  of  their 
responsibility  to  pay  the  travel  card  in 
full  each  month.  If  a cardholder  has 
financial  problems,  the  time  to  help  is  at 
30  days;  waiting  until  60  or  90  days  past 
due  is  too  late.  At  that  point  leaders  are 
likely  to  administer  some  form  of  disci- 
plinary action.  To  ensure  cards  are  paid 
promptly,  cardholders  are  strongly 
encouraged  to  utilize  Split  Disbursement. 
Select  this  option  in  Block  1 of  the  DD 
Form  1351-2  (travel  voucher)  and  specify 
a dollar  amount  to  be  sent  to  the  govern- 
ment travel  card.  Upon  disbursement, 
DFAS  will  send  amount  specified  to  the 
individual’s  card  account  and  the 
difference  into  their  personal  account. 
GEN  Keane,  Vice  Chief  of  Staff  of  the 
Army,  released  a message  directing 
commands  to  reduce  their  90  plus  day 
delinquencies  by  50  percent  before 
March  2001.  If  we  do  not  succeed  in 
meeting  this  goal  there  will  be  conse- 
quences. Recent  legislation  authorized 
agencies  to  collect  delinquent  amounts 
from  pay  — DOD  has  not  done  so  yet, 
but  may  if  delinquencies  are  not  con- 
trolled. Cardholders  must  always  pay 
their  bills  on  time;  it’s  a matter  of 
integrity.  In  doing  so,  the  Recruiting 
Command  will  be  able  to  meet  the  Vice 
Chief  of  Staff’s  challenge. 

DFAS  offers  W-2  advice 

DFAS-Indianapolis 
Army  News  Service 

The  Defense  Finance  and  Account- 
ing Service  plans  to  mail  all 
calendar  year  2000  Army  W-2s  by  mid- 
month January  200 1 . 


Some  year-end  adjustments  will  not  be 
included  in  the  original  W-2,  but  will  be 
included  in  a corrected  W-2  (Form  W-2C). 

If  soldiers  have  reason  to  believe 
individual  W-2  forms  do  not  include  all 
pertinent  data,  and  they  have  not 
received  W-2C  forms,  DFAS  officials  said, 
they  can  call  their  servicing  finance 
office.  Separated  soldiers  can  call  Military 
Pay  customer  service,  toll-free,  at  (888) 
PAY  ARMY  or  commercial  (317)51 0-2800. 

Before  filing  federal  or  state  tax 
returns,  officials  recommend  soldiers 
have  in  their  possession  all  W-2  (Wage 
and  Tax  Statement)  and  W-2C  forms. 

In  addition  to  the  W-2  for  wages,  some 
current  and  former  soldiers  will  also 
receive  an  additional  W-2  if  they: 

Had  a do-it-yourself  ( DITY ) move 
Participated  in  the  Student  Loan 
Repayment  Plan* 

Filed  a Public  Law  220  Claim* 

Filed  an  Army  Board  of  Correction 
Claim* 

These  non-wage  items  are  not 
reflected  on  soldiers’  final  2000  Leave  and 
Earnings  Statement,  officials  said.  Also, 
adjustments  effected  by  Combat  Zone 
Tax  Exclusion  entitlements  may  also  not 
appear  on  the  final  LES.  Soldiers  should 
not  use  their  final  LES  to  file  taxes. 

This  year’s  Army  National  Guard  W-2s 
and  Student  Loan  Repayment  Plan  W-2s 
will  be  sent  to  the  U.S.  Property  and 
Fiscal  Offices  for  distribution.  Army 
Reserve  personnel  will  continue  to 
receive  W-2s  mailed  to  their  address  of 
record  as  they  did  last  year. 

For  assistance  with  Army  pay  or  LES 
problems,  soldiers  should  first  contact 
their  servicing  finance  office.  If  that 
doesn’t  work,  they  can  call  the  DFAS- 
Indianapolis  Military  Pay  customer 
service  hotline  at  (888)  PAY  ARMY,  DSN 
699-2800,  or  commercial  (317)51 0-2800. 

Pay  raises  highlight  Jf 
import  of  quality  of  life 

by  Jim  Garamone 
American  Forces  Press  Service 

Pay  provisions  in  the  Floyd  D. 
Spence  National  Defense  Authori- 
zation Act  for  Fiscal  Year  2001  emphasize 
the  importance  of  quality  of  life  to  DoD, 
starting  with  an  across-the-board  3.7 
percent  raise  for  service  members 
beginning  Jan.  1,2001. 


“The  3.7  percent  is  a great  deal  for 
service  members  in  that  it  is  a percent 
higher  than  it  otherwise  would  be  by 
law,”  said  Navy  CPT  Elliott  Bloxom,  DoD 
director  of  military  compensation. 
President  Clinton  signed  the  authoriza- 
tion bill  into  law  Oct.  30. 

The  raise  is  set  half  a percentage 
point  higher  than  the  Employment  Cost 
Index,  a measure  of  private  sector  wage 
increases.  The  law  previously  set 
military  pay  raises  at  a half  percent 
below  the  index,  but  Congress  voted  to 
override  that  law. 

“Last  year  Congress  passed  ECI  plus 
a half  for  pay  raises  through  fiscal  2006,” 
Bloxom  said.  This  will  help  close  the 
perceived  “pay  gap”  between  the 
military  and  civilian  counterparts. 

Another  pay  action  affects  NCOs  in 
grades  E-5  to  E-7  with  eight  to  24  years 
of  service.  The  targeted  July  raise  will 
increase  their  pay  $30  to  $60,  Bloxom 
said. 

DoD  favored  postponing  further 
weighted  raises  pending  the  findings  of 
the  ongoing  Quadrennial  Review  of 
Military  Compensation.  The  review  panel 
is  specifically  looking  at  enlisted  pay 
issues.  “We  feel  the  July  raise  is  a move 
in  the  right  direction,  but  thought  it  was 
premature  to  enact  that  pay  raise  prior  to 
the  completion  of  the  study,”  Bloxom 
said.  But  Congress  enacted  it,  and  it 
went  into  effect  July  1 . 

The  review  panel  will  finish  its  work 
by  the  end  of  the  year,  Bloxom  said. 

Based  on  the  results  of  the  study,  future 
levels  of  pay  could  be  subject  to  further 
action. 

Employee  Member  Self 
Service  System 

by  MAJ Shawn  Fenner 
Resource  Management 

The  E/MSS  system  is  an  applica- 
tion that  allows  soldiers  (Active 
and  Reserve)  access  to  the  military  pay 
database  through  the  Internet.  This 
access  will  allow  soldiers  to  change  their 
pay  option/direct  deposit,  Federal  income 
tax  withholding,  allotments,  state  income 
tax  withholding,  acquire  their  LES,  and 
request  a W-2  Re-issue. 

Access  to  the  system  is  secured  by 
Personal  Identification  Numbers.  Each 
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Things  You  Should  Know 


soldier  should  receive  his/her  PIN  via 
letter  from  DFAS-Cleveland.  The  initial 
PIN  will  be  temporary  and  valid  for  a 
period  not  to  exceed  120  days.  Each 
soldier  accessing  the  system  for  the  first 
time  will  be  required  to  change  the  PIN. 

Phase  I of  the  deployment  occurred  in 
October  2000.  This  phase  included 
distribution  of  PINs  to  soldiers.  The 
letters  from  DFAS-Cleveland  were  bulk 
mailed  to  the  DMPO,  with  distribution  to 
the  PACs  which  occurred  in  conjunction 
with  October  LES.  Initially,  soldiers  will 
be  able  to  change  their  pay  option/direct 
deposit  and  Federal  income  tax  withhold- 
ing. 

Phase  II  of  the  deployment  is  pro- 
jected to  occur  in  January  200 1 . This 
phase  will  allow  soldiers  to  stop/start/ 
change  Electronic  Funds  Transfer  (EFT) 
allotments  and  bonds,  change  state  tax 
exemptions,  and  state  additional  with- 
holding, print  LES,  and  request  a W-2  re- 
issue. 

To  use  E/MSS,  a soldier  will  need 
access  to  a personal  computer  that  has 
an  Internet  capability  with  Secure  Socket 
Layers  protocol  with  1 28  bit  encryption. 
Soldiers  need  access  to  a computer;  not 
every  soldier  needs  a computer.  This 
level  of  encryption  is  available  in  the 
Web  browsers  Microsoft  Internet 
Explorer  and  Netscape  Navigator.  Both 
are  available  from  the  Internet  at 
www.microsoft.com orwww.netscape.com. 

The  system  is  accessed  via  the 
Internet  at  the  Web  site  www.dfas.mil/ 
emss.  The  system  is  available  for  use  by 
soldiers  in  CONUS  and  OCONUS. 

Use  of  E/MSS  is  completely  voluntary. 
Soldiers  are  under  no  obligation  to  use 
E/MSS.  For  DFAS,  all  procedures  for 
processing  pay  options,  allotments,  etc. 
through  the  supporting  PAC  remain 
available  and  in  effect. 

The  impact  of  E/MSS  on  the  lives  of 
soldiers  will  depend,  to  some  extent,  on 
the  emphasis  placed  by  the  Command. 
DFAS  is  not  directing  use  of  E/MSS. 
However,  Command  emphasis  for  using 
E/MSS  as  the  first  choice  for  soldiers 
yields  the  following  advantages: 

— Timeliness  of  Pay  Changes. 

Soldiers  at  remote  locations  are  currently 
required  to  submit  changes  for  direct 
deposit  and  allotments  through  the 
Battalion  PAC  to  the  Brigade  to  the 


servicing  Defense  Military  Pay  Office. 
Delays  occur  due  to  mailing  time.  As  a 
result,  a soldier  will  not  know  if  the 
change  took  effect  prior  to  receipt  of  his/ 
her  next  LES.  With  E/MSS,  a soldier  will 
be  able  to  do  his/her  input,  then  check 
E/MSS  after  three  to  five  days  to  confirm 
acceptance. 

— Distribution  of  LES.  Soldiers  at 
remote  locations  currently  receive  their 
LES  from  the  servicing  Military  Pay 
Office  via  their  Brigade  and  Battalion 
PAC.  In  some  cases,  the  LES  may  have 
been  mailed  three  times  in  order  for  the 
soldier  to  receive  it  ( from  the  Finance 
Office  to  Brigade,  Brigade  to  Battalion, 
Battalion  to  Company  or  Detachment). 

As  a result,  soldiers  may  not  be  receiving 
their  LES  until  on  or  after  payday.  E / 
MSS  will  allow  the  soldier  access  to  his/ 
her  LES  regardless  of  where  they  are,  as 
long  as  they  have  Internet  access.  A 
soldier  TDY  won’t  have  to  wait  until  he/ 
she  returns  home  to  obtain  the  LES. 

— Funding  requirements  for  mailing 
documents  to/from  soldiers  can  be 
reduced  if  use  of  E/MSS  is  maximized. 

Disadvantage  of  E/MSS: 

— Requirements  for  submitting 
documents  to  start,  stop,  or  change 
allowances  such  as  rations  and  housing 
as  well  as  recording  leave  taken  remain 
the  same. 

— The  responsibility  for  the  security 
of  the  PIN  and  the  accuracy  of  the  data 
input  resides  with  the  soldier.  For 
example,  if  a soldier  gives  his/her  PIN  to 
another  person  and  that  person  changes 
the  soldier’s  direct  deposit;  the  soldier 
will  not  be  able  to  claim  non-receipt  of 
pay  should  a discrepancy  arise. 

E/MSS  can  have  a positive  impact  on 
the  morale  and  welfare  of  the  soldiers  of 
USAREC.  It  is  a secure  system  available 
for  use  at  the  discretion  of  the  individual 
soldier.  With  the  proper  mix  of  publicity 
and  Command  emphasis,  E/MSS  has  the 
potential  to  be  a positive  contribution  to 
enhancing  the  quality  of  life  of  soldiers 
around  the  world. 

Holiday  Safety  Tips  |jf 

According  to  the  U.S.  Department 
of  Transportation  the  day  after 
Christmas  is  the  second  most  traveled 
day  during  the  holidays,  with  12  million 
trips.  New  Year’s  Eve  is  less  traveled. 


with  8.3  million  people  traveling. 

Remember  the  following  during  the 
holiday  season: 

Expect  the  roads  to  be  busy  particu- 
larly the  day  after  Christmas  and  plan 
your  trip  accordingly.  Allow  plenty  of 
time  when  traveling  by  car.  There  is  a 
great  deal  of  road  construction  on  major 
highways  in  the  surrounding  areas. 

Drive  friendly,  avoid  speeding,  and 
other  aggressive  driving  behavior,  and 
stop  to  rest  if  you  become  sleepy.  Be 
sure  to  carefully  observe  warnings, 
especially  railroad  grade  crossing  signs 
and  signals. 

If  you  drink,  don’t  drive.  Don’t  use 
drugs.  Always  wear  seatbelts. 

Special  Operations  Re- 
cruiting Company  seeks 
recruiters 

The  SORC  is  seeking  individuals  to 
recruit  for  Special  Forces  and  for 
the  Special  Operations  Aviation  Regi- 
ment. Recruiting  for  Special  Operations 
units  requires  the  ability  to  interact 
effectively  with  prospective  candidates 
as  well  as  senior  Army  leadership. 
Interested  soldiers  should  meet  the 
following  criteria:  be  a competent  briefer, 
highly  motivated,  capable  of  working 
alone  without  direct  supervision  and 
meet  the  additional  prerequisites. 

— MOS79R 

— SSG  through  junior  SFC  (less  than 
three  years  TIG) 

— No  history  of  recurring  disciplinary 
action 

— GT  score  of  1 1 0 or  higher 
— Score  of  229  or  higher  on  the  AFPT 
(17-21  age  category) 

— Airborne  qualified  or  volunteer  for 
airborne  duty 

— Prior  demonstrated  success  as  a 
station  commander  with  one  to  two  years 
experience 

— Cannot  possess  a P-3  profile 
Interested  station  commanders  should 
mail  a copy  of  their  2- 1 , ERB,  DA  photo, 
last  5 NCOERs,  DA  Form  705  (PT  CARD), 
and  contact  information  to  SORC 
Headquarters,  Bldg  D-3404,  Darby  Loop, 
Fort  Bragg,  NC  283 1 0. 

POC  is  SFC  Jeffery  Driver  at  (910)432- 
1641  or  e-mail  Jeffery. Driver@usarec. 
army.mil. 
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Armed  Forces  iwskss 
Vacation  Club 


by  Rose  Marie  Tinker 
Personnel  Directorate,  US A RE C 

The  Armed  Forces  Vacation 
Club  (AFVC)  is  a “space  avail- 
able” program  that  offers 
USAREC  personnel  the  oppor- 
tunity to  take  affordable  condo- 
minium vacations  at  resorts 
around  the  world  for  only  $209 
per  unit  per  week.  How  can 
AFVC  make  this  possible?  The 
AFVC  utilizes  “excess”  inven- 
tory at  condominium  timeshare 
resorts.  “Excess”  inventory 
consists  of  condominium  units 
that  resort  owners  do  not  use, 
which  generally  means  off- 
season or  short  notice  travel.  If 
you  enjoy  off-season  activities 
in  popular  locations  without  the 
hassle  of  high  season  prices  and 
crowds,  especially  if  you  can 
travel  on  10  days  notice  or  less, 
the  AFVC  offers  incredible 
vacation  value. 

There  are  no  membership 
applications  to  fill  out,  fees  or 
dues  to  pay,  and  no  timeshare 
presentations  to  attend.  Sound 
too  good  to  be  true?  Here  is 
what  a recruiter  from  the 
Manchester  Company,  New 
England  Battalion,  had  to  say 
about  his  experience  with  the 
AFVC  and  his  stay  at  the  Silver 
Leaf  Resort  near  Tyler,  Texas. 


“It  was  fantastic.  People  at  the 
resort  treated  me  as  if  they  knew 
me  and  as  if  I were  the  condo- 
minium owner.  Our  accommo- 
dations were  first  rate  and  I 
would  use  the  AFVC  again  in  a 
heartbeat.” 


In  addition  to  being  a great 
vacation  opportunity  for  soldiers 
and  their  families,  every  time 
someone  from  USAREC  books 
a condominium  and  gives  the 
USAREC  installation  code  235, 
the  Soldier  and  Family  Assis- 
tance Program  receives  a $20 
rebate. 


To  learn  more  about  the  AFVC 
visit  their  web  site  at  www. 
afvclub.com.  To  speak  to  a 
vacation  counselor  call  1-800-724- 
9988.  All  you  will  need  is  the 
account  number  (7033  0000)  and 
USAREC  installation  code  235. 


Recruiter  Journal  / December  2000 


21 


1 


Sioux  City  recruiters  lend  hand  to 
Meals  On  Wheels  organization 


SSG  Jerry  Payne  gathers  meals  to  deliver  to  the 
elderly. 


story  and  photos  by  Amy  Migliara , 
spouse  of  CPT  Michael  Migliara 
Sioux  City  Recruiting  Station 

Sioux  City  Recruiters  were 
recognized  for  their  commitment  to 
volunteerism  and  service  through 
their  work  with  the  Meals  on  Wheels 
Program  of  Sioux  City,  Iowa.  Iowa 
Governor  Thomas  J.  Vilsack  pre- 
sented the  Sioux  City  Recruiting 
Station  an  award  for  service  with 
Elder  Affairs  at  the  1 8th  Annual 
Governor’s  Volunteer  Awards 
Ceremony  held  at  North  West  Iowa 
Community  College  in  Sheldon, 
Iowa. 

The  Meals  on  Wheels  Program 
volunteers  deliver  hot  meals  to  the 
homes  of  those  who  are  unable  to 
prepare  their  own  meal  and  those 


who  have  no  one  to  assist 
with  their  meal  preparation. 

Providing  a warm  meal  with 
a friendly  smile  is  what  it’s 
all  about.  Thus,  being  true 
to  the  program’s  motto: 

“Warm  meals  and  warm 
hearts  are  the  two  most 
important  ingredients.”  For 
several  of  the  program 
recipients,  a visit  from  a 
Meals  on  Wheels  volunteer 
is  their  only  form  of  social- 
ization for  the  day.  For  those 
folks,  it’s  the  highlight  of 
their  day  to  open  the  door 
and  see  a Meals  on  Wheels 
volunteer  carrying  a warm 
meal,  and  offering  some 
friendly  conversation.  An- 
other benefit  the  program  provides  is 
independence.  In  fact,  most  meal 
recipients 
feel  that 
receiving 
these  meals 
has  helped 
them  remain 
in  their 
homes  for  a 
longer  period 
of  time. 

“Working 
with  the 
Meals  on 
Wheels 
Program 
gives  recruit- 
ers an 
opportunity 
to  give 
something 


back  to  the  community,”  said  SFC 
Keith  Kunze,  Sioux  City  Station 
Commander.  The  Sioux  City  station 
has  been  active  with  the  program  for 
several  years.  They  deliver  the 
meals  during  their  lunch  hour, 
sacrificing  pretty  much  the  only 
personal  time  a recruiter  receives  in 
his  daily  mission. 

During  the  winter  months,  the 
program  faces  challenges  of  finding 
enough  volunteers  who  are  willing  to 
brave  the  snowy  roads.  It  is  then  that 
the  Sioux  City  recruiters  go  the  extra 
mile  and  offer  more  of  their  time  in 
order  to  deliver  an  extra  route. 

SSG  Dean  McClain  represented 
the  Sioux  City  station  at  the  cer- 
emony. “We  enjoy  doing  it.  It’s 
great  to  make  someone’s  day  like 
that,”  said  McClain.^% 


SSG  David  Lambert  delivers  a home  cooked  meal  to  Ms. 
Delores  Gray. 
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Army  “enlists”  young  leukemia  sufferer 


story  & photo  byGil  Hogue,  Public, 4ffairs 
Sacramento  Recruiting  Battalion 

August  3 1 st  was  a very  big  day  for 
Brett  Leimer,  a 7-year-old  leukemia 
patient.  The  young  GI  Joe  fan  got  a 
huge  surprise  from  the  Army  when  a 
bevy  of  soldiers  showed  up  at  his 
home  to  “enlist”  him  as  an  honorary 
command  sergeant  major. 

Included  in  the  enlistment  package 
for  Brett  were  a battle  dress  uniform, 
beret,  dog  tags,  and  all  the  official 
paperwork,  certificates,  and  insignia 


to  make  him  a “real”  soldier.  As  the 
grand  finale  to  the  day,  he  got  to  ride 
around  his  neighborhood  in  a 
camouflage-painted  Army  humvee. 

Brett’s  day  was  organized  by 
local  Army  recruiters  from  the 
Livermore,  Calif.,  recruiting  station, 
along  with  Army  Reserve  personnel 
from  Parks  Reserve  Forces  Training 
Area  (RFTA)  in  Dublin,  Calif.  The 
recruiters  and  soldiers  took  time 
from  their  busy  schedules  to  try  to 
make  Brett’s  day  the  best  it  could 
be.  Recruiting  station  commander 


SSG.  Joseph  Ybarra  put  it  succinctly: 
“The  kid  needed  us.” 


LTC  John  Randolph  from  the 
Parks  RFTA  headquarters  adminis- 
tered the  oath  of  enlistment  to  a 
smiling  Brett,  who  was  leaving  in  two 
days  for  Minnesota  to  undergo 
experimental  cancer  treatment. 
Members  of  Brett’s  family  said  the 
“enlistment”  was  a great  boost  to  his 
spirits.  “It  was  like  him  finding  out 
that  Santa  Claus  is  real,”  said  a 
family  friend,  “He  got  to  play  GI 


Brett  Leimer  is  surrounded  by  members  of  his  family  and  soldiers  on  the  day  he  “enlisted”  in  the  Army  as  a 
command  sergeant  major.  Brett  is  seated,  center,  next  to  his  mother,  Caree  Leimer. 
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USAREC  — a national  SkillslISA  partner 


story  by  John  Rizkallah,  Education 
Specialist,  1st  Recruiting  Brigade 


On  September  19, 2000,  John 
R.  Rizkallah  Jr.  ( 1 st  Bde  ESS)  and 
CPT  Tracey  Clyde  (Landover 
Recruiting  Company)  participated 
as  panelists  at  a National 
Business  Forum  in  Washington, 

D.C.,  which  was  sponsored  by 
SkillsUSA.  Eleven  panelists  from 
a wide  variety  of  industries  and 
highly  diverse  backgrounds  were 
invited  to  participate  including 
the  Federal  Bureau  of  Investiga- 
tion, Super  Cuts,  Inc.,  the 
International  Communications 
Industries  Association,  and  the 
National  Concrete  Masonry  Associa- 
tion. This  forum  was  part  of  a week-long 
“Washington  Leadership  Training 
Institute”  program  which  was  attended 
by  more  than  200  SkillsUSA  student 
state  officers  (high  school  and  commu- 
nity college  level)  who  hailed  from  all 
over  the  country.  During  the  forum. 


Rizkallah  at  the  Skills  USA  Business  Forum. 


students  asked  panelists  a variety  of 
questions  pertaining  to  the  skills,  personal 
attributes,  and  training  requirements  that 
were  in  demand  by  today’s  employers  and 
that  were  also  vital  for  successful  entry 
into  the  world  of  work. 

SkillsUSA-VICA  (Vocational  Industrial 


Clubs  of  America)  is  a 
national  student 
organization  com- 
prised of  250.000 
student  and  profes- 
sional members  and 
has  more  than  13,000 
chapters  established 
in  all  50  states  in  high 
schools,  trade  and 
technical  schools,  and 
community  colleges. 

In  this  program, 
students  are  prepared 
for  their  future 
(especially  entry  level 
employment)  and 
receive  technical 

training  in  more  than  100  different  skills 
areas.  SkillsUSA  is  supported  by  more 
than  1 ,000  corporate,  industry,  trade 
association,  and  labor  partners.  USAREC 
is  a National  SkillsUSA  Partner.  This 
program  has  proven  to  give  both 
employers  and  participating  students  a 
“competitive 


Recruiter’s  son  enlists,  gives  family  4th  Army  generation 


training  at  Fort  Sill,  Okla.,  in  August.  He 
follows  in  the  footsetps  of  his  great-grand- 
father, a decorated  World  War  II  veteran, 
his  grandfather,  and  his  father,  who  cur- 


story  and  photo  by  Lee  Elder 
Nashville  Recruiting  Battalion 

Franklin  Bruce  MacDonald  raised  his 
right  hand  at  the  Nashville  Military  En- 
trance Processing  Station  and  made 
a bit  of  family  and  personal  history. 

MacDonald,  the  son  of  Army  re- 
cruiter MSG  Bruce  MacDonald  and 
his  wife,  Pia,  enlisted  for  five  years 
as  a fire  support  specialist.  He  will 
earn  $50,000  to  further  his  education 
through  the  Army  College  Fund  and 
receive  a $7,000  bonus  along  with  the 
opportunity  to  attend  Ranger  School 
upon  completion  of  his  training,  ac- 
cording to  his  recruiter,  SFC  William 
A.  Coates. 

“I  enjoy  working  in  the  field,”  the 
young  MacDonald  said  after  taking 
his  oath  of  enlistment.  “I  was  really 
impressed  with  the  artillery  system 
that  I will  support.” 

MacDonald  will  complete  his  high 
school  studies  in  June  and  depart  for 
basic  and  advanded  individual  J.  Kirk  Burton,  Commander  of  the  Nashville  Recruiting  Battalion. 


rently  serves  as  operations  sergeant  at  the 
Nashville  Recruiting  Battalion. 

“I’m  really  excited  for  him,”  the  elder 
MacDonald  said.  “It’s  something  we  have 
talked  about  a lot. 
Ultimately,  it  was  his 
decision  with  a lot  of 
input  from  me  and  his 
mom.” 

The  younger 
MacDonald  said  he 
finally  made  his  de- 
cision two  weeks 
ago.  He  worked 
closely  with  his  fa- 
ther to  choose  the 
right  job  that  gave 
him  the  training,  ex- 
perience, and  enefits 
he  wanted. 

“We’re  building 
on  a proud  tradition,” 
MacDonald  said. 
“And  we’re  all 
thrilled  to  death.”  w 
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USAMU  holds  44th  reunion 


by  Paula  J.  Randall  Pagan,  PA  Office 
U.S.  Army  Marksmanship  Unit 

More  than  300  members,  past  and 
present,  of  the  U.S.  Army  Marksmanship 
Unit,  gathered  to  celebrate  USAMU’s 
44th  Reunion.  The  reunion  included 
inducting  three  Sydney  Olympians  into 
the  International  Rifle  Hall  of  Fame,  the 
rededication  of  Hook  Range,  and 
induction  of  three  former  unit 
members  into  the  USAMU  Hall  of 
Fame. 

“The  Military  Marksmanship 
Association  Reunion  honored  the 
shooters,  gunsmiths,  and  staff  who 
made  the  USAMU  great,  and 
provided  an  opportunity  for  the 
shooters  of  the  past  to  meet  the 
shooters  of  the  present,”  USAMU 
deputy  commander  Robert  Aylward 
said. 

Olympians  honored 

Three  USAMU  Olympians  who 
competed  in  Sydney  last  month  — 

MAJ  Michael  E.  Anti,  SSG 
Kenneth  A.  Johnson,  and  SGT 
Jason  A.  Parker  — were  inducted 
into  the  USAMU  International 
Rifle  Hall  of  Fame  on  Oct.  7 at  Pool 
International  Shooting  Complex. 

“It’s  a real  honor  for  me  to  be 
inducted  in  the  Hall  of  Fame,” 

Parker  said.  “I  want  to  thank  my 
coach,  Mr.  Bill  Krilling;  without 
him,  I wouldn’t  be  here.” 

“Being  in  the  Army  Marksman- 
ship Unit  is  the  best  job  in  the 
Army,”  Anti  said.  “I  want  to  thank 
the  USAMU  commanders  and  my 
teammates  - the  best  team  ever 
assembled  at  the  Army  Marksman- 
ship Unit  - and  Mr.  Krilling,  who  has 
coached  me  since  I was  a junior.” 

Johnson  was  unable  to  attend  the 
induction  ceremony  so  Krilling 
accepted  Johnson’s  award  for  him. 

Following  the  USAMU  Interna- 
tional Rifle  Hall  of  Fame,  2000 
Olympian  retired  Army  Reserve  COL 
Bruce  Meredith  inducted  12  U.S. 

Army  Reservists  into  the  USAR  Roll 
of  Honor. 


Range  rededication 

Medal  of  Honor  recipient  retired  COL 
Robert  B.  Nett  of  Columbus,  Ga.,  was  the 
guest  speaker  at  the  Hook  Range 
Rededication  Ceremony  on  Oct.  7. 

“It’s  great  to  be  back  at  the  Home  of 
the  Infantry,”  Nett  said.  “I’m  grateful  to 
be  here  today  for  the  Hook  dedication 
and  to  recognize  the  world’s  most 
outstanding  marksmen.” 

Nett  and  USAMU  Commander  COL 


Marchioli,  Schneider,  and  Michel  cut  the  USAMU 
anniversary  cake. 


SGT  Bassham,  Conway,  and  Pullum. 


Arch  Arnold  unveiled  a portrait  of  Hook, 
painted  by  USAMU  graphic  artist 
Charles  R.  Pagan.  Then,  the  USAMU 
44th  anniversary  cake  was  cut  by  the 
youngest  member  of  the  MMA  at  the 
ceremony — 18-year-old  USAMU  action 
shooter  PFC  Max  Michel  — the  oldest 
member  of  the  MMA — 84-year-old 
Walter  Schneider  — and  the  MMA 
member  who  traveled  the  farthest  to 
attend  the  reunion  — Rocky  Marchioli 
from  Luxembourg. 

USAMU  Hall  of  Fame 

MAJ  Gordon  R.  Roberts,  the  only 
active  duty  Medal  of  Honor  recipient, 
was  the  guest  speaker  at  the  U.S. 

Army  Marksmanship  Unit  Hall  of 
Fame  Induction  Ceremony  Oct.  7 at 
Pool’s  Ceremony  Hill.  Roberts  is 
assigned  to  the  U.S.  Army  Infantry 
School  at  Fort  Benning  and  is  a part- 
time  international  rifle  shooter. 

Inducted  into  the  Hall  of  Fame 
were  former  MAJ  Lanny  Bassham, 
retired  LTC  Francis  B.  Conway,  and 
former  1LT  John  R.  Writer. 

“It  is  a great  pleasure  to  induct 
these  three  national  treasures  into 
this  esteemed  Hall  of  Fame,”  Roberts 
said.  “The  U.S.  Army  Marksmanship 
Unit  has  given  us  the  skills  to  serve 
our  country  well.  We  need  to  focus  on 
what  the  Army  Marksmanship  Unit  has 
done  for  the  Army  — its  legacy  carries 
on  today.  You’re  a very  important  part 
of  the  Army’s  one  team  dedication  to 
the  pursuit  of  excellence.” 

Bassham,  who  won  an  Olympic 
Gold  Medal  in  1976  and  an  Olympic 
Silver  Medal  in  1 972,  was  unable  to 
attend  the  ceremony.  However,  his 
son,  USAMU  international  rifle 
shooter  SGT  Troy  A.  Bassham, 

44th  accepted  his  award  for  him. 

Conway,  a former  USAMU 
gunsmith  and  rifle  and  pistol  shooter 
and  former  commander  of  the  U.S. 
Army  Europe  Marksmanship  Unit, 
was  present  to  accept  this  award  and 
encouraged  all  the  support  personnel 
of  the  Army  today  to  do  the  very 
best  job  that  they  can  do  because  of 
its  importance  to  the  Army’s  mission. 

Writer,  a 1972  Olympic  Gold 
Medalist  and  1968  Olympic  Silver 
Medalist  was  also  unable  to  attend. 

His  former  coach,  retired  LTC  Bill 
Pullum  accepted  his  award  for  him.^^ft 
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Famed  surgeon  prepares 


story  and  photos  by  Lee  Elder,  APA 
Nashville  Battalion 

Throughout  his  stellar  career  as  a 


well-'-  •:  cardio-thoracic  surgeon  Bill 
■s  l : o : plished  most  of  the  goals 
t r himself,  but  there  was  one 
qu cst  that  seemed  to  elude  him. 

He  had  always  wanted  to  be  a soldier. 

After  retiring  last  year,  he  looked  at 
different  opportunities  as  a teacher  and  a 
consultant.  He  was  negotiating  with 
Walter  Reed  Army  Medical  Center,  but 
said  he  never  thought  about 
actually  donning  a military  uniform 
until  an  encounter  with  MG  Evan 
R.  Gaddis,  the  former  commander  of 
the  U.S.  Army  Recruiting  Com- 
mand. 

DeVries  said  Gaddis  helped 
persuade  him  to  seek  a commission 
as  an  Army  Reserve  officer  in  his 
role  at  Walter  Reed.  It  wasn’t  a 
hard  sell  for  the  56-year-old 
Elizabethtown,  K.Y.,  resident. 

“I  am  really  excited  about  the 
opportunity  to  serve,”  DeVries 
said.  “Everybody  ought  to  serve. 


This  is  a time  in  my  life  when  1 have  the 
opportunity  to  serve  and  I thought  1 
should  do  it.” 

DeVries  never  met  his  father,  Henry,  a 
naval  surgeon  who  died  at  sea  during 
action  in  World  War  II.  He  tried  to  enlist 
during  the  Vietnam  era,  but  was  unable 
to  because  he  was  the  lone  surviving 
son  of  a wartime  casualty. 

Landing  a physician  of  DeVries’ 
renown  and  ability  is  quite  a coup  for  the 
Army,  according  to  MAJ  Michael 
Cooper,  who  serves  as  team  commander 


for  the  Mississippi- 
Tennessee  Army 
Medical  Department 
recruiting. 

“He’s  a well- 
respected  doctor  who 
has  written  many 
articles  and  books,” 

Cooper  said.  “He 
brings  a wealth  of 
experience  in  his 
specialty  to  the  table. 

Plus,  he  desires 
greatly  to  serve  his 
country.” 

Cooper  said  he  is 
unsure  what  rank 
DeVries  will  be  once  he  is  commis- 
sioned. 

DeVries  began  his  career  in  the  Army 
just  like  every  other  new  recruit.  He 
was  in  the  Nashville  Military  Entrance 
Processing  Center  bright  and  early  to 
get  his  physical  examination. 

“We’re  just  very  glad  to  have 

Left  to  right:  SFC  Carroll  Smathers,  MAJ  Desiree  someone  of  his  caliber.  Cooper  said. 
Burgess-Fields,  Dr.  DeVries,  SFC  William  P.  Snyder,  “We  can  use  his  vast  experience  to  help 
SFC  Michael  Duarte. 


rw 

fcrw  I 


MAJ  Desiree 
Burgess-Fields, 
Nashville  MEPS 
commander, 
discusses  in- 
processing pro- 
cedures with  Dr. 
DeVries. 


us  train  our  young  doctors.’ 


AMEDD  recruits  two  sets  of  twins 


story  and  photo  by  Beverly  J.  Keller, 

Team  Secretary,  NYS  Health  Care 
Recruiting  Region,  Syracuse,  N.  Y. 

New  York  State  Health  Care  Recruiting 
Region,  Syracuse,  N.Y.,  of  the  Army 
Medical  Battalion,  1st  Recruiting  Brigade 
“fills  the  foxholes”  two  by  two.  Recently 
the  Syracuse  Team  commissioned  two 
sets  of  identical  twins.  Renee’and  Regina 
Tolbert  have  been  accepted  to  Active 
Duty  as  2LTs,  assigned  to  Dwight  David 
Eisenhower  Army  Medical  Center, 
Augusta,  Ga.,  in  the  Army  Nurse  Corps. 
SFC  Clarence  Davis,  RA  recruiter  in 
Syracuse,  recruited  this  set  of  identical 
twins. 

SFC  K.  Scott  Fischer,  Reserve 
Recruiter  in  Buffalo,  New  York,  recruited 
the  second  set  of  identical  twins,  lLTs 
John  and  Todd  Havens,  for  the  Army 
Reserve  Dental  Corps.  Both  are  entering 
the  National  AMEDD  Augmentation 
Detachment  (NAAD),  and  are  assigned 
to  the  350th  Dental  Company  in  Charles- 
ton, S.C. 


The  Tolbert  twins  both  matriculated 
from  the  University  of  Buffalo  School  of 
Nursing,  graduating  Magna  Cum  Laude. 
The  twins  intend  to  become  Advanced 
Cardiac  Life  Support  (ACLS)  certified  and 
want  to  work  in  the  Intensive  Care  Unit 
(ICU ) or  Critical  Care  Unit  (CCU)  for  the 
next  couple  of  years.  Their  ultimate  goal 
is  to  become  Army  nurse  anesthetists 
through  the  Long  Term  Health  Education 
and  Training  Program  (LTHET). 


The  Havens  twins  matriculated  from 
the  State  of  New  York  University  of 
Buffalo  School  of  Dental  Medicine. 


Currently,  Dr.  Todd  Havens  works  as  a 
Clinical  Assistant  Professor  at  SUNY 
Buffalo  School  of  Dental  Medicine.  He 
supervises  senior  dental  students  in  all 
phases  of  general  dentistry  and  in- 
structs/evaluates sophomore  dental 
students.  He  also  lectures  on  complex 
clinical  cases.  He  recently  finished  his 
residency  in  General  Dentistry  at  the 
Buffalo  Veterans  Administration  Medical 
Center. 

Dr.  John  Havens  works  as  an  Assis- 
tant Faculty  Instructor  at  the  SUNY 
Buffalo  School  of  Dental  Medicine.  His 
civilian  employment  focuses  on  his 
Associateship  in  General  Dentistry  with  a 
team  of  medical  doctors.  He  recently 
finished  his  residency  at  the  Roswell  Park 
Cancer  Center,  Buffalo,  N.Y.  | tp 
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story  by  Lee  Elder,  Nashville  Bn  A&PA 
photos  by  Dottie  Pack,  USA  RE  C A&PA 

Chasing  his  dream  come  true  of  success 
in  the  music  business  is  the  only  thing  that 
kept  country  singer  Craig  Morgan  from 
returning  to  Fort  Campbell,  Ky.,  for  a third 
tour  and  serving  as  first  sergeant. 

The  Atlantic  Recording  artist  recently 
visited  Fort  Campbell  to  jump  with  the 
Golden  Knights  Parachute  Team.  How- 
ever, overcast  skies  and  the  threat  of 
thunderstorms  forced  a postponement  of 
that  event.  The  bad  weather,  though,  didn’t 
dampen  Morgan’s  enthusiasm  for  the 
Army  he  served  for  more  than  10  years. 

Morgan  recorded  a public  service 
announcement  for  the  Army  during  his 
visit  to  the  post.  He  also  took  the  opportu- 
nity to  visit  many  of  his  former  comrades 
in  arms  during  a break  in  the  production. 

“We  always  figured  he  would  do 
something  like  this,’  said  one  former 
colleague.  “He  was  always  playing  his 
guitar  and  singing.” 

Morgan  has  drawn  a lot  of  attention  in 
Nashville  with  the  release  of  his  self-titled 

debut  album 
on  Atlantic 
Records. 
Morgan’s  first 
single, 

“Something  to 
write  home 
about,”  has 
climbed  to 
Number  32  on 
the  charts, 
while  his 
second  single, 
the  autobio- 
graphical 

“Paradise,”  is  also  doing  well  as  it  nears 
the  all-important  Top  30  plateau. 

“Paradise”  reflects  on  Morgan’s  service 
as  a young  soldier  fresh  from  the  country 
and  onto  a faraway  battlefield.  Most  of  the 
video  for  the  song  was  filmed  at  Fort 
Campbell,  Ky.,  where  Morgan  served  two 
tours,  including  his  last  two  years  before 
leaving  the  Army  in  1996. 

Morgan  said  he  was  grateful  to  the 
Army  for  the  use  of  the  post  during  the 
filming.  He  was  quick  to  point  out  that  the 
setting  gave  the  production  a touch  of 
realism. 


“I  tell  everyone  those  aren’t  actors,” 
Morgan  told  a Kentucky  radio  station. 
“Those  are  real  soldiers  in  the  background 
- people  who  wear 
the  uniform  every 
day.” 

A Kingston 
Springs,  Tenn.,  native, 

Morgan  became  an 
airborne  fire  support 
specialist  shortly  after 
joining  the  Army  in 
1986.  He  enlisted  out 
of  what  is  now  the 
Bellevue  U.S.  Army 
Recruiting  Station. 

“It  was  the  advertisements  that  got  me,” 
Morgan  recalled.  “I  grew  up  in  the  country 
and  spent  my  whole  life  right  here.” 

“I  wanted  to  do  something  else  and  the 
Army  seemed  like  a neat  thing.  If  nothing 
else,  it  was  free  hunting  clothes.” 

Instead  of  doing  a single  tour,  Morgan 
said  he  stayed  in  because  he  enjoyed  the 
military. 

“I  got  more  out  of  it  than  I thought,” 
Morgan  said.  “I  got  to  where  I really 
enjoyed  it  and  stayed  in.” 

His  time  in  uniform  took  him  literally 
around  the  world.  He  was  stationed  in 
Louisiana,  North  Carolina,  Georgia,  and 
Oklahoma  along  with  his  tours  at  Fort 
Campbell.  He  also  served  in  Korea  and 
took  part  in  Operation  Just  Cause  in  1989 
when  U.S.  forces  captured  Panamanian 
dictator  Manuel  Noriega. 

Morgan  excelled  in  uniform  as  a 
noncommissioned  officer.  He  had  reached 
the  rank  of  staff  sergeant  and  had  just  been 
selected  for  promotion  to  sergeant  first 
class  when  he  decided  to  leave  the  Army 
so  he  could  pursue  a musical  career. 

“It  was  a tough  decision,”  Morgan  said. 
“It  wasn’t  something  we  (his  family)  did 
hastily.  “We  did  lots  of  research  and  went 
through  a lot  of  heartache  when  we  got 
out.” 

Younger  soldiers  seemed  to  form  an 
immediate  bond  with  Morgan.  They 
swapped  stories  about  former  duty  stations 
and  shared  similar  experiences  as  he 
signed  pictures  and  compact  discs. 

“I  loved  the  military,”  Morgan  said.  “It 
was  one  of  the  toughest  decisions  we  ever 
had  to  make  to  get  out,  but  it  was  what  I 


felt  like  we  were  supposed  to  be  doing. 

We  just  kept  after  it  and  kept  the  faith  and 
now  things  are  really  paying  off.” 

Morgan  said  he  soon  found 
that  many  of  the  lessons  he 
learned  in  the  Army  helped  him 
carve  a niche  for  himself  in  the 
competitive  country  music 
field. 

“Without  a doubt,  it’s  all 
boiled  down  to  one  key  word  - 
discipline,”  he  explained.  “The 
majority  of  people  haven’t  done 
anything  like  get  up  at  4:30  or  5 
every  morning  and  go  all  day.  I 
have.  “We’re  very  seldom 
humping  65-pound  rucks  all  day  long.” 

Morgan  says  he’s  very  proud  of  his 
time  in  uniform  and  admits  that  he 
sometimes  misses  the  military  way  of  life. 

“Oh  Lord,  I miss  the  esprit  de  corps,” 
Morgan  said. 

“It’s  a statement  I heard  a lot  in  the 
military  - ‘make  it  happen.’  It  doesn’t 
matter  if  it  hurts,  out  here  they  don’t 
understand  that  sometimes.” 

Besides  his  budding  musical  career, 
Morgan  is  also  busy  raising  four  children 
with  his  wife,  Karen.  Both  teach 
children’s  Sunday  school  when  his 
schedule  permits  the  luxury  of  being 
home. 

Should  one  of  his  children  be  inter- 
ested in  following  in  his  boots  as  a 
soldier,  he  said  he  would  be  delighted. 

“As  scary  as  it  is  to  have  a child  in  the 
military  sometimes,  if  my  son  came  to  me 
and  said  he  wanted  to  join,  I would  be 
proud,”  Morgan  said.  “I  think  everyone 
should  serve  their  country  for  a year. 

“It  only  benefits  our  society  to  have 
people  go  through  what  is  required  for 
our  nation  to  maintain  the  freedom  that 
we  have.” 

One  of  the  most  resounding  lines  from 
Morgan’s  current  single  says,  “When 
you’ve  been  where  I’ve  been,  any  kind  of 
life  is  paradise.”  It’s  more  than  just  a 
catchy  phrase  for  Morgan.  He  says  it’s 
how  he  lives  his  life  every  day. 

“I’ve  done  most  everything  a man  can 
do,”  he  said.  “Singing  and  writing  music 
for  a living  - it’s  not  real  tough. 

“Any  time  something  comes  along,  I 
take  it  in  stride. 
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HMstmas  Safety 


by  John  Koikman 

Safety  Specialist,  USAREC 

The  Christmas  and  New  Year’s 
holiday  season  is  finally  here.  My 
family  always  looks  forward  to 
this  time  of  the  year.  Every  year 
we  enjoy  the  food,  traditions,  and 
fellowship  that  make  each  Decem- 
ber memorable.  As  we  shop  for 
gifts  and  watch  our  children  open 
them,  we  often  remember  our 
past  Christmas  experiences  when 
we  were  children.  We  had  the 
feeling  of  being  safe,  secure,  and 
loved  by  our  families. 

Safety  in  and  outside  the  home 
during  this  month  is  quite  impor- 
tant. If  you  practice  safety,  it 
could  prevent  an  incident  that 
may  affect  you  and  your  family 
for  years  to  come.  Shopping 
safely  covers  when,  where,  and 
how  you  shop.  Use  common  sense 
to  pick  times  when  stores  are  less 
crowded  and  parking  lots  are  easy 
to  get  around.  If  shopping  in  the 
evening,  park  in  a well-lit  parking 
lot  and  keep  your  packages  in  the 
trunk  or  hidden  from  view.  It 
only  takes  a thief  and  a broken 
window  to  ruin  your  Christmas. 

Use  credit  cards  or  checks  to 
pay  for  gifts.  In  the  event  you  are 
robbed,  you  can  report  them 
stolen  and  have  them  replaced.  If 
you  lose  cash,  there  is  little  that 
can  be  done  to  replace  it.  People 
with  purses  should  use  one  with  a 
strong  strap  and  put  it  around  the 
neck  or  arm  and  hold  on  tight. 

While  walking  to  your  parked 
car  trust  your  instincts.  If  you 
don’t  feel  safe,  have  store  security 
escort  you  to  your  car.  Some 


people  carry  pepper  spray  for 
protection.  If  you  do,  receive  the 
proper  training  first.  Make  sure 
you  contact  the  local  law  enforce- 
ment agency  for  guidelines  and 
training  classes,  they  will  the 
proper  contacts.  They  will  also 
have  information  on  other  protec- 
tion and  self-defense  subjects  for 
your  whole  family. 

Once  you’re  in  your  car  re- 
member that  winter  can  be  harsh 
and  unforgiving.  Keep  a survival 
kit  in  your  car  in  case  you  get 
stuck  or  stranded.  A kit  should 
have  items  tailored  to  the  environ- 
ment you  will  be  travelling  in. 

For  a listing  of  items  you  can 
contact  the  Department  of  Trans- 
portation on  the  Internet  at 
www.dot.gov  or  on  the  phone  at 
800-424-9393.  Many  auto  part 
stores  have  survival  kits  available. 

The  home  is  where  accidents 
may  occur  that  rival  those  that 
happen  on  highways.  Combining 
a Christmas  tree  that  is  dried-out 
and  hot  or  faulty  Christmas  lights 
is  a disaster  waiting  to  happen. 
When  you  want  a fresh  cut  tree 
for  decoration,  remove  the  bot- 
tom two  inches  before  putting  it 
in  the  stand  and  keep  water  in  the 
base  bowl.  You  can  obtain  chemi- 
cals that  are  safe  for  animals  at 
your  local  chain  stores  that  sell 
Christmas  items.  Check  your 
lights  for  fraying  and  cracking 
before  you  string  them  up  on 
anything.  Turn  lights  off  when 
you’re  not  home  to  ensure  you 
don’t  come  home  to  ashes. 

This  time  of  the  year  a fire  in  a 
wood  burning  stove  or  fireplace 
adds  ambiance.  If  you  haven’t 


done  so  already,  make  sure  your 
system  is  cleaned  and  inspected 
yearly  by  a professional.  Those  of 
you  with  gas  or  fossil  fuel  fur- 
naces need  to  pay  special  atten- 
tion to  safety.  Ensure  they  are 
also  inspected  yearly.  Smoke  and 
fire  alarms  are  the  most  impor- 
tant warning  devices  that  are 
available.  If  you  don’t  have  one, 
get  one.  They  are  inexpensive  and 
may  save  your  life.  If  you  already 
have  one,  replace  the  battery  in 
the  spring  and  the  fall  when  the 
time  changes  and  test  it  monthly. 

A carbon-monoxide  detector  is  a 
much  forgotten  device  that 
detects  the  silent,  odorless,  and 
colorless  gas.  Carbon  monoxide 
can  kill;  even  if  adults  survive, 
small  children  can  fall  victim. 

The  small  bodies  of  children  can’t 
take  as  much  carbon  monoxide  as 
the  larger  adult  body.  The  warn- 
ing signs  of  poisoning  can  be 
headaches  and  nausea  followed  by 
stiff  and  sore  muscles  and  eventu- 
ally immobility  and  then  death.  It 
kills  whole  families  each  year.  Be 
sure  your  home  has  a carbon 
monoxide  detector  today. 

This  would  not  be  a safety 
article  without  touching  on  the 
consumption  of  alcohol.  If  you 
drink,  drink  responsibly.  Drink 
while  at  home.  If  you’re  at  a party 
or  just  out  visiting  friends  and 
family,  always  have  a designated 
driver.  Too  much  of  the  prover- 
bial “Holiday  Cheer”  can  reduce 
reaction  time  while  operating 
machinery  and  motor  vehicles. 

Use  your  head  and  think  safety 
first.  We  will  be  looking  forward 
to  seeing  you  safe  and  sound  next 
year. 


28 


Recruiter  Journal  / December  2000 


The  future  of  leadership  is  service 


story  and  photos  by  Mary’ S.  Lhotsky 
Chief  A&PA,  1st  Recruiting  Brigade 

On  November  2,  more  than  1 ,200 
student  council  representatives,  known 
as  delegates,  and  300  advisors  from  400 
Pennsylvania  high  schools  descended 
upon  the  tiny  borough  of  Horsham,  Pa., 
by  the  busload.  This  was  no  ordinary 
conference.  And  these  were  no  ordinary 
young  people. 

The  64lh  Pennsylvania  Annual  State 
Student  Conference  — PASC  2000  — 
brought  together  student  council  leaders 
who  represented  all  of  the  high  schools 
in  the  state  of  Pennsylvania  in  an  effort 
to  provide  them  an  extraordinary,  three- 
day  experience  fdled  with  career  planning 
seminars,  team-building  activities,  and 
motivational  speakers.  Under  the  theme, 
“The  Future  of  Leadership  is  Service,” 
this  year’s  conference  was  designed  to 
compel  the  student  leaders  to  evaluate 
and  focus  their  energies,  develop  a 
lifestyle  of  service  to  their  community, 
and  shape  their  future.  Representatives 
from  the  U.S.  Army  Recruiting  Command 
headquarters  and  the  1st  Recruiting 
Brigade  were  there  and  played  an  integral 
role  in  this  year’s  event. 

The  students  fdled  the  school  theater 
in  anticipation  of  the  official  conference 
kick-off  and  arrival  of  GEN  (Retired) 
Norman  Schwarzkopf,  the  keynote 
speaker.  After  an  explosion  of  red,  white 
and  blue  confetti  into  the  crowd,  a 
rousing  rendition  of  the  National  Anthem 
by  the  Hatboro-Horsham  High  School’s 
choir,  inspiring  patriotic  videos  (compli- 
ments of  Army  recruiting)  displayed  on 
giant  I-Mag  Screens,  and  a spectacular 
display  of  laser  lights,  indoor  fireworks 
and  eerie  fog,  GEN  Schwarzkopf  emerged 
onto  the  stage  to  applause  and  cheers 
that  reached  rock  concert  fever  pitch. 

With  appropriate  respect,  the  students 
quieted  and  the  general  delivered 
inspirational  remarks  about  leadership. 

“Great  leaders  are  ordinary  people,”  he 
said,  “who  take  charge  in  extraordinary 
circumstances. 

“Leaders  lead  people.  Leaders  have 
hopes  and  dreams  and  ambitions.  But 
without  people  they  would  fail.  The 
challenge  of  leadership  is  to  get  people 
to  willingly  do  that  which  they  would  not 
ordinarily  do.  But,  what  does  this  take?” 


He  explained  that  to  be  a leader  one 
must  not  only  be  competent,  but  also 
have  great  character,  which  requires  a 
sense  of  duty  and  integrity,  morality  and 
ethics. 

“Failed  leaders  do  not  lack  compe- 
tence,” he  said,  “they  lack  character.” 
According  to  Schwarzkopf,  it  is 
necessary  for  leaders  to  be  respected, 
and  in  order  for  leaders  to  be  respected, 
they  must  do  three  things: 


GEN  (Ret)  Norman  Schwarzkopf 
addresses  the  the  64th  Pennsylva- 
nia Annual  Student  Conference. 


“Leaders  must  recognize  the  need  for 
action,  make  things  happen,  and  take  the 
responsibility,”  he  said.  “Leaders 
delegate  authority,  not  responsibility.” 
“When  the  team  wins,  the  team  gets 
credit.  When  the  team  loses,  the  leader 
takes  the  hit.” 

He  went  on  to  disclose  some  of  his 
personal  experiences  as  a military  leader 
and  stressed  the  importance  of  teamwork 
and  the  role  of  a leader  on  the  team.  He 
also  disclosed  what  he  considers  to  be 
the  two  key  secrets  to  2 1 st  century 
leadership.  The  first  he  called.  Rule  1 3 - 
When  placed  in  command,  take  charge. 
And  Rule  14  - Do  what’s  right. 

GEN  Schwarzkopf  concluded  his 
remarks  by  telling  the  young  student 
leaders,  ’’America  is  you.  I have  great 
faith  in  the  American  people.  I have 
great  faith  in  you.” 

And  so,  the  conference  marked  its 
official  beginning.  For  the  next  several 
days,  students  and  advisors  attended  a 
myriad  of  workshops  and  seminars, 
several  of  which  were  offered  by 
education  services  specialists  from  the 
brigade,  Harrisburg,  Pittsburgh  and  Mid- 
Atlantic  battalions.  The  Army  recruiting 
workshops  included  an  abbreviated 
version  of  the  ASVAB  Career  Exploration 
Battery  for  students,  and  a presentation 


designed  for  advisors  that  explained 
ASVAB,  CoNAP,  PaYS,  the  Loan 
Repayment  Program,  distance  learning, 
tuition  assistance,  the  Planning  for  Life 
program,  MGIB/ACF,  and  ACAP.  The 
conference  agenda  also  included 
motivational  talks  by  Roger  Crawford, 
who  is  recognized  around  the  world  as 
an  inspiring  and  entertaining  speaker, 
and  Millard  Fuller,  the  President  and 
founder  of  Habitat  for  Humanity. 

The  capstone  of  the  conference  was  a 
formal  banquet  at  the  Pennsylvania 
Convention  Center  in  Philadelphia 
hosted  by  the  U.S.  Army  Recruiting 
Command  and  the  1 st  Recruiting 
Brigade.  BG  Billy  R.  Cooper  delivered 
the  keynote  address  in  which  he 
encouraged  the  young  delegates  to  fill 
their  lives  with  meaningful  experiences. 
Most  importantly,  he  stressed  education 
as  a life-long  pursuit. 

“Whether  you  go  on  to  college  or 
not,  graduation  does  not  signify  an  end 
to  the  education  process.  You  will 
always  be  in  the  school  of  life,”  he  said. 

“Life  teaches  you  lessons  through 
tough  times  and  disappointment,  hard 
work  and  happiness,”  he  said.  “Learn  to 
appreciate  life  and  the  education  it 
provides.” 

BG  Cooper  also  encouraged  the 
students  to  “use  the  freedoms  guaran- 
teed by  this  great  nation.  Most  impor- 
tantly, use  your  freedom  to  fail.”  He 
explained,  “A  study  of  successful,  or 
what  authorities  call  high-performance 
people,  shows  they  make  more  mistakes 
than  people  who  are  less  successful.  A 
person  who  never  fails  is  not  doing 
anything. . .never  takes  any  risks.” 

“Failure  is  a setback,  which  gives  you 
the  necessary  information  to  improve,” 
he  said.  “You  can  use  failures  not  as 
stumbling  blocks,  but  as  stepping 
stones.” 

BG  Cooper  stressed  that  young 
people  today  can  accomplish  anything 
they  set  their  minds  to  do.  He  chal- 
lenged the  students  to  take  responsibil- 
ity for  their  own  destiny  and  take  the 
lead  in  shaping  the  future. 

“You  are  student  leaders  today,”  he 
concluded,  “and  you  are  our  nation’s 
leaders  of  tomorrow.  I expect  great 
things  from  you. ”11^ 
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Salutes 


Gold  Badges 

RSM  October  2000  Columbia 


Albany 

SFC  Ralph  Fortier 
SSG  Elvin  Boirie 
SSG  Joseph  Gallo  Jr. 

Atlanta 

SFC  Craig  Whitehead 

SFC  Eric  Dent 

SFC  Daniel  Harris 
SSG  Jason  Horton 
SSG  Scott  Sickels 
SSG  Dexter  Pike 
SGT  Jose  Eston-Cruz 
Baltimore 
SFC  William  Lewis 
SFC  Welden  Foster  Jr. 
SFC  Marvin  Alexander 
SFC  David  Pitts 
SSG  Darren  Joseph 
SSG  Keith  Brown 
SSG  Tommie  Herring 
SSG  Christopher  Fludd 
SSG  Rori  Alston 
SSG  Richard  Ekdahl 
SSG  Cynthia  Carroll 
SSG  Calvin  Brown 
SSG  Gary  Nelson 
SSG  Jeffery  Timmons 
SSG  Sandra  Powell 
SSG  Alice  Sweeney 
SSG  Keewanda  Smith 
SSG  Timothy  Hall 
SSG  Bennie  Hester 
SSG  Robin  Smith 
SGT  Robert  Maynor 
SGT  Morgan  Burch 
SGT  Keith  Cline 
CPL  Christy  Doby 
Beckley 

SFC  Michael  Maddrey 
SFC  Michell  Howard 
SSG  Jerry  Roberts 
SSG  Michael  Hughes 
SSG  Michael  Thomas 
SGT  Gordon  Demarco 
Chicago 

SFC  AnthonyTimmons 
SSG  Kimberly  Bergman 
SSG  Stephen  Radloff 
SSG  Kyle  Roberts 
SSG  Jason  Parker 
SGT  Douglas  Sweet 
Cleveland 
SFC  Dennis  Daugherty 
SFC  Keith  Smith 
SSG  Carlton  Gibbs 


SFC  Kenneth  Broom 
SSG  Terrence  Palmer 
SSG  Daniel  Montez 
SSG  Edwin  Butler 
SSG  Kevin  Buckner 
SSG  Errol  Wedderbum 
Columbus 
SFC  Edward  Treft 
SFC  Patrick  Casto 
SFC  James  Stanley 
SSG  Ernest  Creech 
SSG  Sean  Call 
SGT  Lawrence  Roberts 
SGT  Sean  Jordan 
Great  Lakes 
SFC  Taylor  Owens 
Indianapolis 
SFC  Alexander  Goodman 
SSG  Jeffrey  Mansfield 
SSG  John  Landrum 
SSG  Jose  Ramirez 
SSG  Michael  Posz 
SSG  Robert  Benavides  Jr. 
Jackson 
SFC  Calvin  Brown 
SSG  Lawrence  Kirksey 
SSG  James  Tilley 
SSG  Shane  Martin 
Jacksonville 
SFC  Leon  Griffis 
SFC  Sidney  Woods 
SSG  Joseph  Weagraff 
SSG  Jesse  Butler 
SSG  John  Hunter 
SSG  Paulo  Ahsam 
SSG  Tony  Smith 
SSG  Luis  Osorio 
SSG  Edward  Barker 
SSG  Eric  Hughes 
SSG  Quinones  Barrios 
SSG  Lorenzo  Felton 
SSG  Philip  Oldashi 
SGT  Henry  Covington 
SGT  Gregory  Etris 
SGT  William  Marks 
Los  Angeles 
SSG  Brian  Bracey 
SGT  Juanita  Willis 
SGT  Jody  Colvin 
Miami 

SFC  Elvin  Delgado 
SFC  Sean  Allen 
SSG  Grant  Dupoux 
SSG  Jose  Casiano 
SSG  Craig  Stevens 


SSG  Thomas  Rowland 
SSG  Michele  Raiford 
SSG  Roselyn  Lachica 
SSG  Gregory  Gottner 
SGT  Michael  Ross 
Mid-Atlantic 
SFC  Melvin  Foster 
SSG  Joselin  Padillaortiz 
SSG  Ronald  Seymore 
SGT  Stacy  Tonge 
SSG  Corbett  Valentiono 
Milwaukee 
SSG  Hewart  Moon 
SSG  Daniel  Faust 
SSG  Eugene  Montoya 
SGT  Jeramne  Sweeney 
SGT  Jason  Conley 
SGT  Brian  Pollack 
Minneapolis 
SFC  Dollie  Harris 
SSG  Roger  White 
SSG  Kelvin  Pleasant 
SSG  Anthony  Coats 
SGT  Wesley  Annable 
Montgomery 
SFC  Waldon 
McAlllister 
Nashville 
SSG  Antonio  Peyton 
SSG  Lloyd  Olds 
New  England 
SFC  Mark  Salisbury 
SFC  Patrick  Winkler 
SFC  Michael  Indyck 
SFC  Stephen  Holmes 
SSG  Lee  Jackson 
SSG  Patrick  Rogan 
SSG  Michele  Picard 
SSG  Michael  Alves 
SSG  Christian  Wasson 
SSG  Daniel  Will 
SSG  Donna  Shields 
SSG  Craig  Rice 
SSG  Rory  Eldridge 
SSG  John  Jones 
SSG  Jerome  Greene 
SGT  John  Martin 
SGT  Ralph  Grant 
SGT  Michael  Bernard 
New  Orleans 
SSG  Gene  Barnes 
SSG  Jeffrey  Collins 
SSG  Herbert  Woods 
SSG  Christopher  Carter 

New  York  City 

SFC  Troy  Owens 
SFC  Youlanda  Carey 
SSG  Carol  Crumpler 


SSG  Sherman  Butler 
SSG  Dominique  Michel 
SSG  Agustin 
Valerionunez 
SSG  Jung  SuChoi 
SSG  Darin  Wilson 
SSG  Bernardo  Gonzalez 
SGT  Patricia  McFarlane 
SGT  Tyrone  Miller 
SGT  Saul  Aramboles 
Oklahoma  City 
SFC  Kyle  Cox 
SFC  David  Billingsley  Jr. 
SFC  Christian  Beeler 
SSG  Kenneth  McCall 
SSG  Marvin  Boyd 
SSG  James  Koon 
SSG  Marcus  Brown 
SSG  Kevin  Frazier 
SSG  Kevin  Rutland 
SSG  Frank  Purler,  II 
SSG  Jorge  Aquilar 
SSG  Jeffrey  Franklin 
SGT  Timothy  Holt 
Phoenix 
SFC  Timothy  Brown 
SSG  Jose  Hernandez 
SSG  James  Williams  II 
SSG  Andres  Rodriguez 
SSG  David  Chatfield 
SSG  Patrick  Plummer 
Pittsburg 
SFC  Clifton  Shaw 
SFC  Loren  Hagerman 
SFC  Walter  Jordan 
Raleigh 

SFC  Christopher  Oliver 
SFC  Eric  Underwood 
SFC  Lisa  Rose 
SSG  Charles  Ramsey 
SSG  Elston  McIntyre 
SSG  Ryan  Commendo 
SSG  Scottie  Williams 
SSG  Douglas  Drinnon 
SGT  Tracy  Dennis 
Sacramento 
SFC  Wayne  Grant 
SFC  Darryl  Brown 
SFC  Peter  Schell 
SFC  Michael  Bonawitz 
SSG  Joseph  Ybarra 
SSG  Yolanda  Williams 
SSG  Roger  Richardson 
SSG  Dale  Francom 
SSG  John  Nichols 
SSG  Anthony  Hones 
SSG  Leonard  Bernard 
SSG  Donald  Nicholson  Jr. 


SSG  Roycecia  Williams 
SSG  Timothy  Martin 
SSG  Alfred  Carter 
SSG  Brian  Clark 
SSG  Andre  Wilkerson 
SGT  Andrew  Hope 
SGT  Racine  Evans 
SGT  David  Lyons 
SGT  Brian  Hackler 
SGT  Robert  Edison 
St.  Louis 
SFC  James  Aldeson 
SSG  Jennings  Carter 
SGT  Reginald  Smith 
Salt  Lake  City 
SSG  Jonathan  O’Connor 
San  Antonio 
SSG  Albert  Jacques 
SSG  Joaquin  Villegas 
SSG  David  Breda 
SSG  Nelson  Rivera 
SSG  William  Robinette 
SGT  John  Griffin 
SGT  Christopher  Schulze 
Seattle 

SFC  William  Henderson 
SSG  David  Organ 
SSG  David  Kerce 
SSG  Kevin  Streeter 
SSG  Girod  Bamum 
SSG  Robert  Lynn 
Southern  California 
SFC  Marixa  Golden 
SSG  Michael  Patterson 
SSG  Rene  Paredes  Jr. 

SSG  Quentin  Whitehurst 
SSG  Keith  Ray 
SSG  Mark  Dopson 
SSG  James  Randall 
SSG  Reginald  Warren 
SSG  Michael  Untalan 
SSG  William  Nolen  III 
SSG  Kenneth  Singleton 
SSG  Christopher  Alberts 
SGT  General  McJimson 
Tampa 
SFC  Javier  Soto 
SFC  Shanon  Hoover 
SFC  Kelly  Jo  Bennett 
SFC  Michael  Vandyke 
SFC  Robert  Bousquet 
SFC  Kevin  Brown 
SSG  Jeffrey  Bradshaw 
SSG  Darryl  Valentin 
SSG  Jeremiah  Cotton 
SSG  Ricci  Ruiz-Martinez 
SSG  Glenn  Rouse 
SSG  Derek  Dargan 
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Salutes 


Morrell  Awards 


RSM  October  2000 


Albany 

SFCT.  Pomerantz 

Baltimore 

SFC  S.Vandervort 
SFC  Joseph  Okranski 
SFC  Joseph  Dutilly 

Columbia 

SFC  Darryl  McVay 
SFC  James  Brandon 

Jacksonville 

1SG  Scott  Wiza 
SFC  Ronald  Abrams 


Kansas  City 

1SG  William  Blase 

Montgomery 

SFC  Andrew  Wynn 
SFC  Richard  Coffin 

Nashville 

SFC  Farrell  Mulkey 

New  England 

SFC  Gerald  Patten 

New  York  City 

SFC  Michael  Gilbert 
SFC  Ismael  Tirado 


Oklahoma  City 

SFC  Jeffrey  Wilmath 
SFC  Frank  Glowacz  II 
SSG  Kenneth  Atkinson 

Phoenix 

SFC  Jason  Hemphill 
SFC  Jerry  Tillison 
SFC  Richard  Meyer 
SSG  Robert  Zavala 

Portland 

MSG  Olympio  Magofna 
SFC  Hyong  Kim 

Salt  Lake  City 

SFC  Steven  Koch 


Seattle 

1SG  Arthur  Ramos 
MSG  J.  Schmaljohann 

3d  AMEDD 

SFC  Anthony  Parkman 

5th  AMEDD 

SFC  Robert  Huey 


Recruiter  Rings 


RSM  October  2000 


r/1  \ 
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\ V'  -4  ' 
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Baltimore 

SFC  Gary  Holder 
SFC  Albert  Roberts 
SFC  Sherie  Aaron 
SSG  William  Whitaker 
SSG  Steve  Bennett 

Beckley 

SFC  Danin  Murrell 
SSG  Rosetta  Evans 

Cleveland 

MSG  Ernest  Tickler 
SFC  Kenneth  Rosier 
SFC  Bruce  Johnson 

Columbia 

SFC  Elwood  Smith 
SSG  Garpel  Raines 
SSG  Elizabeth  Dixon 

Columbus 

SFC  Richard  Henson  III 

Dallas 

SFC  Warren  Crockett 
SFC  Jeffrey  Best 
SFC  Michael  O’Brien 
SSG  Marcus  Fuchs 
SSG  Gary  Pelletier 


Des  Moines 

SFC  Curt  Weiss 
SFC  Timothy 
Hennessey 

Indianapolis 

SFC  James  Whitt 
SSG  Harry  Meyer 

Jackson 

SFC  Paula  Street 
SFC  Jeffrey  Hammond 
SSG  Eric  Woldridge 

Jacksonville 

SFC  Rodney  Lewis 
SFC  Anthony  Lauty 
SSG  Brian  Jennings 
SSG  Lewis  Whittier 
SSG  Erice  Kency 

Milwaukee 

SSG  Garry  Helding 
SSG  Steven  Jansen 

Minneapolis 

SFC  Jeffrey  Jones 


Nashville 

SSG  Johnny  Ratliff  Jr. 

New  Orleans 

MSG  Mark  Dunn 
SFC  Lance  Stribling 
SFC  Patrice  Henson 
SSG  Roy  Handy  Jr. 

New  York  City 

SFC  Jose  Ortiz 
SFC  Jacqueline  Simmons 
SFC  Alfonso  Boyd 
SFC  Kevin  Williams 
SGT  Kelvin  Gerald 

Phoenix 

SSG  James  White  Jr. 

SSG  David  Brock 

Pittsburgh 

SFC  John  Holtz 

Raleigh 

SFC  Herbert  Gary 
SFC  Tommy  Clay 
SFC  Frank  Jenkins  Jr. 
SSG  Wendell  Duncan 


Sacramento 

SSG  Benito  Silva 
SSG  Joseph  Ellis 

St.  Louis 

SSG  Barry  Dunnigan 

Salt  Lake  City 

SFC  James  Phebus 
SFC  Daniel  Heindl 
SFC  Michael  Sigloh 
SFC  Alysa  Burkman 

Seattle 

SFC  Robert  Kaipinski 
SFC  Robert  McDowell 
SSG  Jimmy  Baker 


Southern 

California 

SSG  Robert  Maxwell 

Tampa 

SFC  Daren  Robinson 
SFC  Ernesto  Escobales 

Special  Forces 

SFC  Bernard  Gratkowski 
SFC  Thomas  Nichols 
SSG  Robert  Hughes 
SSG  Anthony  Grand 
SSG  Jon  Stylz 
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The  Test 


1.  What  USAREC  Regulation  covers  Safety  Programs? 

a.  USAREC  Reg.  345-6 

b.  USAREC  Reg.  385-2 

c.  USAREC  Reg.  456-3 

d.  None  of  the  above 

2.  According  to  the  Safety  Regulation,  what  is  the  goal  of  the 
Safety  Program? 

a.  To  reduce  and  keep  to  a minimum  accidental  personnel 
and  monetary  losses,  thus  providing  more  efficient  utilization  of 
resources  towards  the  enhancement  of  recruiting  mission 

success. 

b.  To  ensure  everyone  is  happy. 

c.  To  reduce  work  hours  within  USAREC. 

d.  None  of  the  above. 

3.  The role  in  accidents  prevention  is  an 

inherent  responsibility  of  command. 

a.  Station  Commander’s 

b.  Commander’s 

c.  Sergeant  Major’s 

d.  Recruiters 

4.  at  all  levels  are  responsible  for 

the  protection  of  personnel  and  equipment  entrusted  to  their 
care  and  effective  implementation  of  the  regulation. 

a.  DEPs/DTPs 

b.  Parents 

c.  Recruiters 

d.  Commanders 

5.  Supervisors  and  decision  makers  at  every  level  will  employ 

management  approaches  to  effectively 

preclude  any  unacceptable  hazards  within  their  areas  of 
responsibility. 

a.  risk 

b.  personnel 

c.  property 

d.  recruiter 

6.  Additionally  supervisors  and  leaders  who  direct  or  affect 
the  actions  of  others  will: 

a.  Be  responsible  for  accident  prevention  to  the  same  extent 
that  they  are  responsible  for  production  or  services. 

b.  Maintain  a safe  and  healthy  working  environment. 

c.  Ensure  that  subordinates  observe  and  practice  appropri- 
ate safety  and  occupational  health  (S&OH)  rules  and  regula- 
tions, including  those  of  local  specifications. 

d.  All  of  the  above. 

e.  None  of  the  above. 

7.  are  the  unit’s  designated 

safety  representative  and  are  responsible  for  the  overall  safety 
program  management  within  their  organizations. 

a.  Station  commanders 

b.  Recruiters 

c.  Unit  safety  officers 

d.  None  of  the  above 


8.  The  concept  of  operations  for  administering  the  USAREC 

Safety  Program  will  be  through  a -step  management 

process. 

a.  One 

b.  Two 

c.  Five 

d.  Ten 

e.  None  of  the  above 

9.  What  USAREC  Form  is  the  Safety'  Checklist? 

a.  USAREC  Form  557 

b.  USAREC  Form  556 

c.  USAREC  Form  589 

d.  USAREC  Form  345 

10.  What  AR  covers  Prevention  of  Motor  Vehicle  Accidents? 

a.  AR  385-55 

b.  AR  385-60 

c.  AR  567-9 

d.  AR  543-90 

11.  What  form  is  used  to  report  a Motor  Vehicle  Accident? 

a.  SF  45 

b.  SF  91 

c.  SF  65 

e.  SF  76 

12.  What  DA  Form  covers  the  U.S.  Army  Abbreviated  Ground 
Accident  Report  (AGAR)? 

a.  DA  Form  345-7 

b.  DA  Form  456-8 

c.  DA  Form  285-AB-R,  dated  Jul  94 

d.  DA  Form  456-8 

13.  In  USAREC  Reg.  385-2,  what  Appendix  covers  Fire 
Prevention  and  Protection? 

a.  G 

b.  H 

c.  R 

d.  D 

14.  What  Appendix  covers  Motor  Vehicle  Accident  Prevention? 

a.  G 

b.  H 

c.  K 

d.  I 

15.  The  CG’s  Winter  Safety  message  dated,  3 Nov  1998, 
states  that  there  is  increased  risk  with 


a.  Holiday  decorations 

b.  Unexpected  Hazards 

c.  Lights,  Candles 

d.  Winter  driving 

e.  All  of  the  above 


The  answers  to  this  month’s  test  can  be 
found  on  the  inside  back  cover. 
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Quality  Volume  - The  Key  To  Our  Success 


1ST 


Headquarters  U.S.  Army  Recruiting  Command 


RSM  October  2000 


6TH 


SSGJ.  Bendit 
(Baltimore) 


SSG  D.  Martin 
(Nashville) 


Top  RA  Recruiter 

SSG  D.  Walters  SSG  J.  Lazaowski 

(Great  Lakes)  (Kansas  City) 


SSG  R.  White 
(Salt  Lake  City) 


Top  USAR  Recruiter 


SGT  E.  Peattiespatola 
(Mid-Atlantic) 

SFC  J.  Paunetto 
(Jacksonville) 

SSG  S.  Davies 
(Great  Lakes) 
SGT  R.  Thomas 
(Cleveland) 

SFC  G.  Franks 
(St.  Louis) 

Top  LPSC 

Fredericksburg 

(Baltimore) 

Augusta 

(Columbia) 

Oaklawn 

(Chicago) 

St.Ann 
(St.  Louis) 

SSGA.Abadam 

(Portland) 


Guam 

(Portland) 


Top  OPSC 

Wilmington 

(Mid-Atlantic) 

Alex  City 
(Montgomery) 
Hopkinsville 
(Nashville) 

Allegan 
(Great  Lakes) 

Top  Company 

Beeville 

(SanAntonio) 

None 

Atlanta 

(Atlanta) 

None 

None 

Top  Battalion 

None 

Jacksonville 

None 

None 

Lkian 

(Sacramento) 


Tempe 

(Phoenix) 


None 


Top  AMEDD 

Southeast  Carolina’s  Indianapolis  Houston 

“Be  All  You  Can  Be” 


Northwest 


Answers  to  the  Test 

9.a.  USAREC  Form  557. 


1. b.USAREC  Reg  385-2,  dated  Dec.  10, 1998. 

2.  a.  USAREC  Reg  385-2,  para.  5,  dated  Dec.  10, 1998. 

3. b.  USAREC  Reg  385-2,  para.  6,  dated  Dec.  10, 1998. 

4.  e.  USAREC  Reg  385-2,  para.  6,  dated  Dec.  10, 1998. 

5.  a.  USAREC  Reg  385-2,  para.  6b,  dated  Dec.  10, 1998. 

6. e.  USAREC  Reg  385-2,  para.  6b(l)(2)(3),  dated  Dec.  10, 1998. 

7.  b.  USAREC  Reg  385-2,  para.  6d,  dated  Dec.  10, 1998. 

8. c.  USAREC  Reg  385-2,  para.  7,  dated  Dec.  10, 1998. 


1 0.a.  AR  385-55,  Prevention  of  Motor  Vehicle  Accidents. 

1 l.b.  SF 91. 

12. b.  DA  Form  285. 

13.  a.  USAREC  Reg  385-2,  Appendix  G,  dated  Dec.  10, 1998. 

14. d.  USAREC  Reg  385-2,  Appendix  I,  dated  Dec.  10, 1998. 

15. e.  Winter  Safety  Message,  dated  Nov  3,  1998. 


A. 
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